MM/DD/YY
Candidate Address
Dear      :
I am pleased to offer you a tenured track faculty position at the rank of Assistant Professor  FORMDROPDOWN 
 in the Section of  FORMDROPDOWN 
, Department of Medicine at the University of Illinois at Chicago effective mm/dd/yyyy. This recommendation for appointment is subject to approval by the Chancellor and the Board of Trustees of the University of Illinois. This effective date is contingent on the fully completed and approved credentialing packet.
Responsibilities: Personal Comments / Duties
Appointment:  IF {dropdown2} = "Assisant Professor" "{INCLUDETEXT} c\\texttest.doc}" \* MERGEFORMAT 

 IF {dropdown2} = "Assisant Professor" "{INCLUDETEXT} c\\texttest.doc \* MERGEFORMAT 

 IF {dropdown2} = "Assisant Professor" "{INCLUDETEXT} c\\texttest.doc}" \* MERGEFORMAT  \* MERGEFORMAT Your tenure-track appointment as an Assistant Professor  FORMDROPDOWN 
 will involve a probationary period no longer than six years.  Campus procedures call for you to be reviewed for promotion and tenure no later than the fall of the sixth year of appointment.  In the third year of your probationary period, the campus requires that the unit conduct a review and that you be provided with an assessment of your professional development and your prospects for being recommended for indefinite tenure at the end of the probationary period. Because your tenure track appointment begins after the eighth week of the academic year (8/16 – 8/15) you have the option of counting or not counting your first partial year toward the completion of your probationary period. Please make your selection via the attached “Service Toward Completion of the Probationary Period” form.
Compensation: Your total UIC appointment will be at 100% with an annual base salary of $92,000 on a 12 month service basis and variable compensation in the amount of $8,000 as outlined below:
	 FORMDROPDOWN 

	51%
	$46,920       

	 FORMDROPDOWN 

	49%
	$45,080       

	 FORMDROPDOWN 

	
	$  8,000        

	Total Compensation
	100
	$100,000


*Variable Compensation payments are paid twice annually approximately every six months and are dependent on the fiscal well being of your Section and Department and your Clinical productivity for that period.  The Department will guarantee your variable compensation payment for the first year.
The University offers a comprehensive benefits package, which includes paid life and health insurance, contributions to the state university retirement system and the opportunity to participate in tax-sheltered annuities or investments. Your benefits include an annual vacation accrual of 24 days and 25 days of sick leave (13 of which are non-cumulative) both based on the academic year August 16 through August 15, and pro-rated for a partial year. Additional paperwork, both hard copy and online, are needed to process this appointment. Please schedule an appointment with a representative from the Department's Human Resources Office to complete the package by calling (312 ) 413-7808. If you have any questions about this offer, please contact the Administrator for the Section of  FORMDROPDOWN 
, at (312)     . Please visit the Department of Medicine’s Faculty Resource Site to familiarize yourself with the resources essential to your employment.     

We are quite pleased that you are joining this project and look forward to working with you.  Please indicate your acceptance of this position below.

Sincerely,  

  Section Chief/Business Manager

Patricia Finn, MD
Professor & Head






Department of Medicine

I accept this offer (Signature)


Date








