University of Illinois at Chicago

Chancellor’s Committee on the Status of Blacks


CCSB MONTHLY MEETING 

September  8, 2009 

Minutes

Meeting called to order: 12:05 pm




Attendees: 33 members present

I. Introductions and Welcome

II. Discussion on 08-09 update
A Diversity Advisory Committee- Wells said that there is discussion regarding the implementation of training for people who are responsible for hiring faculty and staff on campus to ensure that the hiring process is completely equitable and culturally inclusive. CCSB is advocating for the implementation of such training. 
B Diversity Strategic Thinking and Planning Process- Sercy Cox        
commented that diversity is broken down into six categories in terms of assessment, and each area focuses on a different component of diversity. Sercy Cox questioned the effectiveness of  the survey methodology the Diversity Advisory Committee utilized. Sercy Cox worked with a group to get the questions changed to make sure that all people were polled, and that the results were properly tallied.

C. Admissions Update- Dr Toney remarked that the percentage of African Americans students at UIC has fallen from 17% to 9% since 1979. The only place that increases have been seen is within the graduate college. Umrani informed the group that the recruitment summit is coming up Sept 22nd. Best practice strategies will be discussed. Umrani is hoping that through this summit and the works of CCSB a taskforce will be developed to review the admissions process at UIC with a charge to monitor minority recruitment numbers. The recruitment summit will be held at SSB.
D. Black and Latino Dialogue and Research Forum- Wells said that the dialogue meeting has been well documented and that Storming the Gates has been well received and requests have been made to show the documentary across the state. Jose Perales who has been a major player in these efforts, has taken a position at DePaul. There is no word yet on who his replacement will be. Latino student rates are rising, but there are a low number of Latino administrators to complement those trends.
III. UIC Statement of Commitment to Blacks
Wells distributed a copy of the commitment statement to the meeting participants. Wells commented that the chancellor tried to keep the original statement as in tact as possible, but the legal powers sought to make changes. Dr Bell agreed with the premise of the statement, but felt that but felt that it was important to ensure that the deliverables promised in the statement, were actually delivered. Several members of the meeting took issue with the presence of the word “continue” in the document. That would imply that the university has always done a good job on issues of diversity. The issue was also raised the phrase “improvement in handling issues of diversity” must be defined. Several group members also noted that the Latino Statement of Commitment has more specific language towards goals and outcomes in comparison to the one for blacks. Wells desired to obtain the commitment letters for all status groups so that they could be analyzed and assessed.  

Chancellor Allen-Meares joined the meeting at approximately 1:15pm. Dr. Allen-Meares remarked that she received the statement of commitment and that she gave it to general council for review. She acknowledged that some phrases had been revised, but stressed the importance of maintaining the legality of all documents to avoid setting up a lawsuit. Dr Allen-Meares commented that she was aware that there had been issues with maintaining diversity on campus and with African American student and faculty retention had pledged her support in addressing those concerns.

Dr Allen-Meares said that she wanted to avoid language in all statements of commitment that made them out to be direct mandates. Dr Bell suggested that the word “continue” be taken out of the statement and be replaced with “improve.” Dr Allen-Meares addressed the issue of the Latino statement having more specific language by noting that their statement has never been reviewed by general council. Their statement originated in 1998 and the time for review of that statement was past due. 

Dr Toney commented that he believed it was permissible to set up goals or targets for groups and not necessarily mandates. Dr Allen-Meares said she was aware that each college should have statements on diversity, but was not aware of the specifics. She also noted that there is a difference between a chancellor’s statement, and a blanket university statement. She also pondered the possibility of having a single universal statement of commitment for all status committees. Dr Allen-Meares questioned the degrees of latitude that would be present if her name was removed from the statement. The group all concurred that removal of her name from the statement would detract from the significance the statement could provide. 

Dr Allen-Meares again stressed a commitment to improve the student and faculty retention rates, and also lauded the diverse student body on campus, but said that the faculty and staff demographics do not adequately mirror the student body. Dr Allen-Meares also applauded the fact that for the first time in school history the University of Illinois had three African American Trustees and one Latino trustee. She also expressed her belief that there will be an attempt to diversify the admissions offices. The Chancellor questioned the effectiveness of the diversity inventory programs on campus. Bryson felt that the programs are effective, but there is no tangible support given by upper administration. Wells commented that there are so many groups on campus that it gets confusing, and interests tend to overlap. Dr Allen-Meares assured that she would take the groups concerns about the commitment statement for review by general council, and that she would continue to support CCSB and its initiatives.                 
       IV Plans for October Meeting 

White discussed the October kickoff event that will be held at the UIC Forum on Tuesday October 13th. Each subcommittee will have a booth available to speak about the work they do. This will be an important event towards recruiting faculty, students and staff into CCSB. Portia White is the Chair of the civil service committee, Dr Toney is the head of strategic planning, and Jabir is the head of Faculty. Dr Bell will serve as the keynote speaker. White handed out a sign up list for those who were willing to assist in the planning process for this event. 

       V. Subcommittee Goals/Assignments
            Wells stated that it was his hope that each subcommittee would be fully in place and with a committee chair by the end of the kickoff event. The October Kickoff meeting will be an important time for recruitment of people into these positions.                                                                                 

        VI.  AY 09-10 Schedule
             No report.    

        VII New Business

Ross reported that there has been a lack of African Americans donating 
blood on campus and that there needs to be an increase in these  numbers. Ross handed out flyers, stating times and locations for the blood drives.

        VII Announcements

It was announced that the academic professional subcommittee would be  meeting on Sept 18th at SSB, and that an event entitled “Stop Hating” in regards to building better relationships amongst students would be held Sept 10th at the Student Center East.  
Meeting Adjourned:  2:30 PM

Next Meeting: Date: October 13th UIC FORUM
Respectfully Submitted,

Miguel Stepto Millett, CCSB Graduate Student
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