
Self-Managed Plan

Retirement Preparation

SMP is a 401(a) Defined 

Contribution Plan

Non-ERISA
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SMP Statistics*

ÅActive Participantséééé....10,623

ÅTerminated Participantsééé..5,226 

Å52% Femaleéééééé.48% Male

Å64% Academicééééé36% Staff

Å51% Part-timeééé...49% Full-time

*as of 12/31/2010 
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Assets & Average Returns

1-year 3-year 5-year

SURS SMPééééé...........12.61%*     -.01%*    3.98%*

Corp. Defined Cont.é..........12.50%        -.90%        3.40%

SMP Assetsééé..................................$820,399,889

Participant Avg. acct. bal..................................$51,763

*Based on average plan returns provided by Fidelity and TIAA-CREF as of 12/31/2010
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Contributions

ñPre-taxedò (taxed at distribution)

8.0% Employee(involuntary, no more/no less) 

7.1%State(total 7.6% with .50 for disability 

contribution)

15.1% of earnings invested*

*2011 compensation limit of $245,000 per fiscal 

year, if hired after 7/1/1996
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Allocation of Contributions

You may choose any or all 51 funds* provided by 

Fidelity Investments and/or TIAA -CREF.

(*U.S. average=16.7 funds offered)

SURS participants average 3 funds

You may change contribution % to each Provider 

daily:

ÅPhone SURS

ÅLogon website (www.surs.org)

ÅPhone Provider to choose fund(s)
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Fund Transfers

Funds with same Provider:

¸Transfer daily

¸Phone the Provider

¸Register with Provider and change on-line 

Transfer to different Provider:

¸Transfer once per quarter

¸ñProvider-to-Providerò transfer form

o Phone SURS

o SURS website
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When Am I Vested?

You become fully vested after earning 5 years 

of service credit.  When you terminate 

employment you will be eligible for your 

contributions, the State matching 

contributions and the investment returns. 
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Accumulating Service Credit

Service Credit Earned:

Å15 or more calendar days=1 month

Å1-2 months=.25 year

Å3-5 months=.50 year

Å6-7 months=.75 year

Å8 months or more=1 full year
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Unused/Unpaid Sick Leave

Converted to extra service, will be used for: 

ÅVesting

ÅEligibility to retire (5 or 8 yrs.)

Annuity Begin Date must be within 60 

days of termination to include Sick 

Leave!
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Unused/Unpaid Sick Leave

Unused/unpaid sick leave is reported to 

SURS by UIC upon termination of 

employment

Full Work Days Additional Service Credit

Å20-59 .25 year

Å60-119 .50 year

Å120-179 .75 year

Å180 or more        1.00 full year
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Purchasing Service Credit

Contact SURS!

ñActiveò employees:

Å Prior Service

Å Other Public Employment-does NOT count 

toward vesting or retirement eligibility

Å Military - does NOT count toward vesting,    

does count toward retirement eligibility

Å Deferred Leave of Absence (w/o pay)
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Purchasing Service Credit

ñActiveò or ñTerminatedò employees:

ÅRepayment of Refund-need 2 years service 

following date of refund to repay

How do I purchase Service Credit?

ÅRollover of Qualified $

ÅAfter Tax $

ÅInstallment purchase, if active

Will NOT be matched by the State!

Serving Employees of Illinois Community Colleges and Universities



Purchasing Service Credit

Why purchase service credit?

ÅVesting-to attain 5,8 or 30 years

ÅIncrease-annuity benefit

ÅTax deferral-if installment purchase, reduce 

current taxes and defer until distribution

ÅInsurance-may reduce premium cost
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Reciprocity

ÅSURS has reciprocity with other Illinois 

public retirement systems in determining 

your eligibility for and amount of 

retirement benefits

ÅMinimum requirements:
o At least 1 year of pension credit in more than one of 

the retirement systems, AND

o Combined service credits must meet the longest 

minimum vesting requirement in each system
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Reciprocal Systems

ÅCTPF Public School Teachersô Pension &

Retirement Fund of Chicago

ÅFPEABF Forest Preserve District Employeesô 

Annuity & Benefit Fund of Cook County

ÅGARS General Assembly Retirement System

ÅIMRF Illinois Municipal Retirement Fund

ÅJRS Judges General Assembly Retirement System

ÅCEABF County Employeesô Annuity & Benefit Fund 

of Cook County
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Reciprocal Systems
ÅLABF Laborersô Annuity & Benefit Fund

ÅMEABF Municipal Employeesô Annuity & Benefit 

Fund of Chicago

ÅMWRD Metropolitan Water Reclamation District 

Retirement Fund                      

ÅPEABF Park Employeesô Annuity & Benefit Fund of 

Chicago

ÅSRS State Employeesô Retirement System of 

Illinois

ÅSTRS State Teachersô Retirement System

ÅSURS State Universities Retirement System
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Options at Termination

ÅLeave money with SURS

ÅRollover to another Qualified Plan

ÅLump sum refund (20% withheld for 

taxes + 10% penalty if not 59 1/2)

ÅNO partial distributions

<5 yrséstate match forfeited

>5 yrséentitled to the entire acct. val.
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When can I retire?

ÅAge 55 with 8 yrs of service credit

ÅAge 62 with 5 yrs of service credit

ÅAny age with 30 years of service credit

ÅPolice/Fire age 50 with 25 yrs, age 55 

with 20 yrs.
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Whatôs Needed to Retire?

SURS must have:

ÅTermination report from employer

ÅAll contributions (last payroll)

ÅState matching $

ÅRetirement application

ÅVerification of birth and marriage

Could take 60-90 days for first check.
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Retirement Choices

Same choice with each Provider:

ÅLump sum (20% withheld for taxes)

ÅRoll-over

ÅLifetime Monthly Annuity*
o Single Life or

with 10, 15 or 20 year guarantee

o Joint and Survivor (J&S) 50% or 100% or

with 10, 15, or 20 year guarantee

*Necessary to be eligible for insuranceéSMP acct. only!
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