" Self-Managed Plan
Retirement Preparation

SMP is a 401(a) Defined
Contribution Plan

Non-ERISA

Serving Employees of lllinois Community Colleges and Universities
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S U R: S Assets & Average Returns
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1-year 3-year o-year
SURSSMR éééé. . .. . . . .-01% 1 3.98601 %*
Cor p. De f I.n.e1d50% 0-90%. € 3.40%

SMP Assetseéeé. . .. .. .. ....
Participant Avg. acct. bal..............ccccoeeveieenneen, $51,763

*Based on average plan returns provided by Fidelity and TG&EF as of 12/31/2010

Serving Employees of lllinois Community Colleges and Universities



SU RS Contributions

NPretaxedd (t axed at

8.0%Employee(involuntary, no more/no less)

/.1% State (total 7.6% with .50 for disability
contribution)

15.1% of earnings invested

*2011 compensation limit of $245,000 per fiscal
year, If hired after 7/1/1996

Serving Employees of lllinois Community Colleges and Universities
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S UR'S Allocation of Contributions

§>&
455

N
o>

| You may choose any or all 51 funds* provided by
Fidelity Investmentsand/orTIAA -CREF.
(*U.S. average=16.7 funds offered)

SURS participants average 3 funds

You may change contribution % to each Provider
daily:

Phone SURS

_ogon website (www.surs.org)

Phone Provider to choose fund(s)
Serving Employees of lllinois Community Colleges and Universities




SELF-MANAGED

SECTION LINKS
ALLOCATION

FORMS & GUIDES

+FUND OVERVIEW

PERFORMANCE

SEMINAR

SURS HOME

HOW TO CHOOSE

PORTABLE

SELF-MANAGED

TRADITIONAL

SURS:Self-Managed: Fund Overview

| 9|

ABOUT 5URS  EVENTS/MEWS , INSURANCE INVESTMENTS . LEGISLATION , MEMBER ACCESS , VIDEOS

FUND OVERVIEW

Below is a brief review of the investment approach and an assessment of each investment option offered in the Self-Managed Plan. Visit the SMP FAQ page for a complete listing of the fund

ticker symbols. Please note that all of the fund overviews that follow are in PDF format.

« Fidelity Funds

+ Fidelity Freedom K Series Funds
+ TIAA-CREF Funds

« TIAA-CREF Lifecycle Funds

FIDELITY FUNDS

The following information was presented to SURS Board of Trustees as part of Fidelity Investments ™ Annual Review at the October 28, 2010, Investment Committee Meeting. The analysis is

based upon investment returns through June 30, 2010,

Every quarter, Fidelity analysts review the performance of more than 100 Fidelity mutual funds. In each Quarterly Review, you Il learn about:

& Market forces that influenced the fund s performance
» Holdings that affected the fund s retumns
» The latest positioning, total retumns, and top 10 holdings

Visit the Fidelity website to access the most recently released Quarterly Reviews aor go to Fidelity s Mutual Fund page for in-depth fund information.

FIDELITY FUNDS

Fund Name Previous Fund Name Prior to February 10, 2010 Ticker
American Beacon Large Cap Value Plan Ahead Fund American Beacon Large Cap Value - Investor Class AADEX
Ariel Fund ARGFX
Buffalo Small Cap Fund BUFSX
Fidelity Contrafund FCNTX
Fidelity Diversified International Fund FDIVX
Fidelity Growth Company Fund FDGRX
Fidelity Low-Priced Stock Fund FLPSX
Fidelity Managed Income Portfolio M/ A
Fidelity Puritan Fund FPURX
Fidelity Real Estate Investment Portfolio Fund FRESX
Fidelity U.S. Bond Index Fund FBIDX
Hartford Capital Appreciation Y Fund HCAYX
Fidelity Worldwide Fund FWWFX
PIMCO Total Return Fund PIMCO Tatal Return Fund - Administrative Class PTTRX
Spartan Extended Market Index Fund FSEMX
Spartan International Index Fund FSIIX
Spartan Total Market Index Fund FSTMX

News

Making Contributions
for Furlough Days
under new 40 ILCS

5/15-113.11

Self-Managed Plan
Education Seminars

MDP U.5. Equity
Search RFP

Retirement
Education Seminars

Job Posting:
Associate Executive
Director

Calendar

Investment
Committee Meeting
February 10

Investment Forum
February 11

Committee Meetings —
March 13

Committees/Board
Meeting
March 16

Investment
Committee Meeting
April 22



S U R S Fund Transfers

Funds with same Provider:
Transfer daily
Phone the Provider
Register with Provider and change-lore
Transfer to different Provider:
Transfer once per quarter
AnPr osmiPdervi der o transfer
Phone SURS
SURS website

Serving Employees of lllinois Community Colleges and Universities
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SURS  When Am | Vested?
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You become fully vested after earning 5 years
of service credit. When you terminate
employment you will be eligible for your
contributions, the State matching
contributions and the investment returns.

Serving Employees of lllinois Community Colleges and Universities
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5 U R's Accumulating Service Credit
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Service Credit Earned:
15 or more calendar days=1 month
1-2 months=.25 year
3-5 months=.50 year
6-7/ months=.7/5 year
8 months or more=1 full year

Serving Employees of lllinois Community Colleges and Universities
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5 U RS Unused/Unpaid Sick Leave
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Converted to extra service, will be used for:
Vesting
Eligibility to retire (5 or 8 yrs.)

Annuity Begin Date must be within 60
days of termination to include Sick
Leave!

Serving Employees of lllinois Community Colleges and Universities



Unused/unpaid sick leave is reported to
SURS by UIC upon termination of
employment

Full Work Days Additional Service Credit

20-59 25 year
60-119 .50 year
120-179 (5 year
180 or more 1.00 full year

Serving Employees of lllinois Community Colleges and Universities
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s U RS Purchasing Service Credit
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Contact SURS!
NActi veo empl oyees:
Prior Service

Other Public Employment-does NOT count
toward vesting or retirement eligibility

Military - does NOT count toward vesting,
does count toward retirement eligibility

Deferred Leave of Absencg¢w/o pay)

Serving Employees of lllinois Community Colleges and Universities
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S U RS Purchasing Service Credit
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NActi veo or NnNTer mi na

Repayment of Refundneed 2 years service
following date of refund to repay

How do | purchase Service Credit?
Rollover of Qualified $
After Tax $
Installment purchase, if active

Will NOT be matched by the State!

Serving Employees of lllinois Community Colleges and Universities
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S U RS Purchasing Service Credit
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Why purchase service credit?

Vesting-to attain 5,8 or 30 years

Increase-annuity benefit

Tax deferral-if installment purchase, reduce
current taxes and defer until distribution

Insurance-may reduce premium cost

Serving Employees of lllinois Community Colleges and Universities



EM
REMp
¥ Vo

L

%]
Ly
—

5:U RS Reciprocity
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SURS has reciprocity with other lllinois
public retirement systems in determining
your eligibility for and amount of
retirement benefits

Minimum requirements:

At least 1 year of pension credit in more than one of
the retirement systems, AND

Combined service credits must meet the longest
minimum vesting requirement in each system

Serving Employees of lllinois Community Colleges and Universities



: Reciprocal Systems

Teacher s

GNIVERSIT
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Publ i c School

CTPF
Retirement Fund of Chicago
Preserve Distri

FPEABF Forest
Annuity & Benefit Fund of Cook County
General Assembly Retirement System

GARS
lllinois Municipal Retirement Fund

IMRF
Judges General Assembly Retirement System
Annu

JRS
County Empl oyeeso
I

CEABF
of Cook County

Serving Employees of lllinois Community Colleges and Universities



Reciprocal Systems

SRS

STRS
SURS

Laborersd Annuity & Be

Munici pal Empl oyeesdo A
Fund of Chicago

Metropolitan Water Reclamation District
Retirement Fund

Park Employeesodo Annui t
Chicago

State Employeeso Retir
lllinois

St ate Teachersodo Retire

State Universities Retirement System

Serving Employees of lllinois Community Colleges and Universities
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SURS Options at Termination
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_eave money with SURS
Rollover to another Qualified Plan

_ump sum refund20% withheld for
taxes + 10% penalty if not 59 1/2)

NO partial distributions

<5 yrsestate mat ch
>5 yrséentitled to

Serving Employees of lllinois Community Colleges and Universities



SURS  When can | retire?
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Age 55 with 8 yrs of service credit
Age 62 with 5 yrs of service credit
Any age with 30 years of service credit

Police/Fire age 50 with 25 yrs, age 55
with 20 yrs.

Serving Employees of lllinois Community Colleges and Universities
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SURS Whatés Needed
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SURS must have:
Termination report from employer
All contributions (last payroll)
State matching $
Retirement application
Verification ofbirth andmarriage
Could take 6390 days for first check.

Serving Employees of lllinois Community Colleges and Universities
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s URS Retirement Choices
-, =& Same choice with each Provider:
Lump sum (20% withheld for taxes)

Roll-over

Lifetime Monthly Annuity*

Single Life or
with 10, 15 or 20 year guarantee
Joint and Survivor (J&S) 50% or 100% or
with 10, 15, or 20 year guarantee

Z
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*Necessary to be eligible fo

Serving Employees of lllinois Community Colleges and Universities






