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AGREEMENT
by and between
THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ILLINOIS
and
ILLINOIS NURSES ASSOCIATION
Effective from August 24203 to August 232011 (inclusive), this Agreement is made
and entered into by and between The Board of Trustees of the University of lllinois, a public
corpaation (hereinafter referred to as Employer), and the lllinois Nurses Association (hereinafter

referred to as Association), in behalf of certain nonacademic employees of the Employer
identified in ARTICLE Il hereof.

ARTICLE |

AUTHORIZATION AND PU RPOSE

Section 1. Authorizaion.

This Agreement is authorized by the lllinois Statutes creating State Universities Civil
Service Systenil10 ILCS 70/36d) and lllinois Educational Labor Relations(Ad5 ILCS 5/1et

seq.).

Section 2.Purpose

a) It is the intent and purposé this Agreement to promote sound and mutually beneficial
relationships between the Employer and the Associafldvese relationships should
provde opportunity to develop and implement standards of nursing praeticking in
improved patient careSuch relationships include thecognition that employees covered
herein have responsibilities in th@ractice both to the Employer and to the patients, to
base actions and decisions on sound professional judgmeérdherence to the Code
and Standardsf their profession.

b) The Empl oyerand stuhpee r s ssoocrisa tare assighed aspeqal e s en't
responsibility for the faithful application of this Agreemeiithe Employer and the
Association will each train these representatives in termsamditions of this
Agreement, and particularly, in the use of the procedum@gded herein and in Policy
and Ruledor resolving employment questian$he Employer and the Association are
committed to the uninterrupted effectiperformance of the teaching, research and public
service functions of the University.
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ARTICLE Il

LIMITATIONS

Section 1.Limitations.

a) This Agreement is subject to: (1) applicable federal and State Laws as they may be
amended from time to time; (2) rules and agjons of State Universities Civil Service
Systemas they may be amended from time to time; (3) rules and regulations of State
Universities Retiremerffystem as they may be amended frametio time; (4) the
Statutes and Rules promulgated by The Boartro$tees of the University of lllinois as
they exist on the effective dabéthis Agreement; (5) provisions of Policy and Rudss
they exi$ on the effective datef this Agreement; each of which is incorporated herein by
reference A copy ofany Amendment under (2), (3), (4), and (5) as stated above shall be
sent to théAssociation as soon as the Employer receives notice thereof.

b) In the evat of conflict among any of the foregoing and any provisions of this Agreement,
the former shall prevail, except where a deviation ftbensame iset out in express
terms herein.

C) Previous agreements and commitments by and betWwedparties related toatters
covered herein which are not made of record herein are agreed nutiidras of the
effective dateof this Agreement and this Agreement representsdngplete agreement
between the Parties hereto, amny amendments hereto must be reduced to writing and
signed by the proper official(s) of each parfyhe Employer agrees that during the period
of this Agreement it shall not unilateraltjhange any currently applied policies and
practices relating to hws, wagesandconditions of employment not addressed in this
Contractwhich affect the members of the Bargaining Umithout prior notificationto
and negotiationwith the Association

ARTICLE Il

NEGOTIATIONS AND EXC LUSIVE RECOGNITION

Section 1.Classes Represented

The Employer recognizes the Association as the exclusive represefuatvaingle
negotiation unit consisting of employees in the follownigsses as defined or established by the
State Universities Civil Service Systeand employed by the Employer at the University of
lllinois at Chicago:
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Staff Nurse |
Staff Nurse Il
Administrative Nurse |
Health Care Utilization Review Coordinator Il
Clinical Nurse Consultant Il

This exclusive representation is for purposes of determining appropriate ranges of
compensation or rates of compensation and other conditions of employment to be recommended
to the State Universities Civil Service System

Section 2. University of lllinois Medical Center at Chicago Clinics

For the term of the collective bargaining agreement, University of Illinois Medical Center
at Chicago agrees to maintain the clirmsspart of Univesity of lllinois Medical Center at
Chicago, and employees working for the clinics shall continue to be employees of the University
of lllinois Medical Center at Chicago and covered by the current bargaining agreement.

Section 3.New ClasseandRecognition

Employer agrees that if any new civil service designations should be established for the
same worlpresently being performed by those classes identified in Section 1 of this ARTICLE,
said new classes will be treated as part obthgle negotiation unit recognized by this
Agreement.

Section 4.Equal Opportunity

There will be no discriminatiohy either Association or Employer with respect to any
applicant or candidate for employment or employee because of raak, avke, national origin,
religion, sex, marital status, age, disabjliy status as disabled veteran or veteran o¥temam
era.

Section 5.Employer Rights

The Association recognizes the right of the Employer toaga its operations, including
such areas of discretion or policy as the functions of the Employer, standards of services, its
overall budgetthe organizational structure and selection of new emplayseslirection of
employees insofar as such discretion or policies are not inconsistent with the express pravisions
this Agreement.

Section 6. Association Rights

The Employer recognizes the interests of the Association and the obligation of the
Employer to bargain collectivelyith the Association with regard to policy matters directly
affecting wageshours and terms and conditions of employment, as well as the impact thereon to
the extent provided by law, and any matter concerning wages, hours or conditions of
employment about which the Association and the Employer have bargained for and agreed to in
collective bargaining agreements prior to January 1, 1984, to the extent provided by law; and the

-3-
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Employer will notify the Association of any contemplated chamgesich matters and bargain
collectively regarding proposed changéBeviation fromPolicy and Rules

Section 7.Protected Activity

Each employee may make his/her personal decision with respectdoigsm, or other

employee organization membership, without intimidation or coercldrere will be no
discriminationagainst any employee because of Association membership or because the
employee is acting as representative ofo&gstion or its members, or other nonacademic
employees pursuant to the provisions of this Agreement or of Policy and Rules

Section 8. Association Activity

a)

b)

The Association and its members will not solicit memnghip or carry onepresentational
activity with employees of Employer during working hoyspvided, however, that an
employee of Employer designated by Association to handle such matters may, with
permission of his/her supervisor, leave hisé&signd work to investigate a grievance

arising within this negotiation unit and present matters as authorized in Policy and

Rules Association members whare employed at the University of lllinois Wie

permitted to make a memberslpigesentation at the close of either the morning or

afternoon session on any one @Ry during the core orientatidor newly hired RNs

The Association shall notififursing Services of the namestbé employees who are
designated as their representativéghese employee representatives are scheduled for
nursing duty during this Association membership presentation, the employees will be
released from duty, without payhe Associ ati onds designated r
provided advance notice of dates and time scheduled for the core orientation presentation,
and shall be notified of any changaghe schedule by Nursing Services.

The Chief Nursing Offier shall grant employees Leaves of Absence withoufqeathe

purposeo f attending the Associationds convent.i
application for such L eawvosmtngréquikientescac e and
accommodte the requestPermission to attend will be equitably rotated among

Registered Nurse employees, except that elected delegates to the Association Convention
will be given preference for such leaves.

Upon approval by Employethe Association may have noticasd bulletingposted upon
bulletin boards at nursing stations signed by an officer of the Associdtiotices and
bulletins permitted to be posted are:

1. Notices of Association meetings
2. Notices of Association elections, and
3. Notices of Association appointments and results of Association elections, and any

ot hers which the Employerds Office of L
approve from time to timeOne copy of such notices, and/ailletins, which the

fal)
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Association wishes to have posted, wil/l
Labor Relations.

d) The Employer shall permit Association representatigessit University oflllinois
Medical Center at Chicago préses at all reasonable times to ascendiether or not
this Agreement is being observed and to assist in adjusting grieveeels Association
representatives shal/l advise the Empl oyer 0:¢
or at the time of etering said premises.

e) The Employer agrees to make meeting rooms available for Association mémirerst
during reasonable periods prior to and subsequent to negotitdidisgsuss matters
relating to negotiations, provided reasdeafotice is given and rooms are available.

Section 9. Notification of Recognition

Employer will notify all new personnel hired to warkthe classes covered by this
Agreement that the Association is the authorized negotiatprgsentative for those classes at
the place of employment described in Article IAll bargaining unitemployees shall receive a
copy of the AgreementThe Association will provide each employee with the negotiated portion
of the Agreement, and the Employer will provide each employee with a copy of the Policy and
Rulesportion of the Agreement upon request to the Human Resource Office

Section 10.Successorship

In the event of any sale, purchase, merger or other transaction affecting ownership of the
University of lllinois Medical Center at Chicago, including its cliniosbusiness or assets of
same, the University agrees to make known the existefthis Agreement and its terms and
conditions to the other party to any such transaction prior to said transa$tioh notice shall
be in writing with a copy to the Associatiomhe Employer shall make it a condition of sale or
transferthat any successor employer in which there is a substantial continuity in the identity in
the business enterprise shall recognize the Association as the continued representative of the
employees represented under this contr&arther, any such successor employer and the
Association shall as soon as possible upon completion of the transaction meet and confer in good
faith to negotiate the terms and conditions of employment for the employees represented under
this contract.

Section 11.Information.

The Employer will supply the Association with the following information delivered by
common carrier:

a) During each March and October memb&rse Ar ank cl
showing name and current classification.

b) Onceeach month, a notificatioof all new hires and all terminations

CHO01/ 25218105.1



C) A standard senioritiist of all bargaining unimembers and a bargaining uséniority
list in March and October each year, or upon request of the Associakien,
layoffs/displacements are contemplated.

Section 12.Bargaining UnitNegotiation Team

Ten(10) bargainingunit negotiation teanmembers will be scheduled in pay stafirs
eight (8) hours for the firdburteen(14) sessions of negotiatiofigr a successor agreement
After fourteen(14) sessions, bargaining unit negotiation team members will be paid according to
Rule15.05 of the University Policy and Rule§hefourteen(14) sessions may be extended by
mutual agreementror the limited purposef covering the shifts of the negotiating team,-pre
assignment of extra straight time, float, feexd agency will be permittedrhese hours will only
be available for employees in overtistatus when the ake listed categories are not available.
(Deviation fromPolicy and Rules)

ARTICLE IV

WAGES

Section 1.Method of Establishment of Waqges

Wagesspecified herein have been, and shall in the next subsequent Agreement be,
estaltished in negotiationby and between the Parties who shall determine and recommend to the
State Universities Civil Service Systghavels of compensation which take into account the rate
of compensation generally paid for similar wamkhe locality in which the work is to be
performed.

Section 2.Effective Dateof Wages

Effective August 2, 20, each of thesalary schedulesontained iPAppendk i Aid the
current Collective Bargaining Agreement shall be revised as follows:

The salaryanges in each of the salassgheduleshall be increased by 2% effective
August 24, 2008 The salary ranges in each of the salary schedules shall be incred$#d by
effective February 22, 2009n addition, the wage rate for-imouse registrylex-team shall be
$44 orientation$49 postorientation effective August 24, 2008.

The salary ranges in each bétsalary schedules shall be increased by 2% effective
August 22, 2009 The salary ranges in each of the salary schedules shall be increased by 1%
effectiveFebruary 21, 2010In addition, the wage rate for-imouse registryiex-team shall be
$45 orientation$50 postorientation effective August 22, 2009.

The salary ranges in each of the salary schedules shall be increased by 2% effective

August 23, 20101In addition, the wage rate for-imuseregistryflex-team shall be $46
orientation $51 postorientation effective August 23, 2010.
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Further the step range for Steps N and O on each of the salary schedules shall be adjusted
from 4.25%(N) and 4.5% (O) to 3.6% between each step (M and N), (N and O) effective
August23, 2010

Effective the pay period beginning February 2012@ new Step P will be added to all
salary schedulesStep P will be 2.5% greater than Step O and apply tegistered nurses with
20 years of nursing experience and on Step O as of February 20, 2011.

Effective February 20, 2011 Step O will apply to all registered nurses with 18 years of
nursing experience and on Ste@slof February 20, 2011.

Section 3.(Wage$ Basic Straight Time

Basic straight time hourly wagese hereby defined as those payable for weaormed
during the five (5) normally scheduled workdays in a workweek, but for not moreigtdr{&
hour sé work during any one of the aforesai d fi

Section 4.Wage Scales

Wagesof Staff Nurse ] Il and Administrative Nursedre governed by the following
conditions:

a) In terms @ dollar amount, only the annual or hourly wagescified in the stepsf the
applicable wage scal@esay be paid Any wage not specified and listed in the
aforementioned wage scales may not be paid.

b) In terms of salary sps, wage rates specified in the steps of the wage scalesnimal
which may be paid at the periods of service specified in the scales.

C) The department agrees that criteria for granting higher compensation for experience is
hereby estblished by the following:

1. New graduate nurses will be placed on Step A and will, upon completion of their
probationary periogadvance to Step B and will, upon their one year anniversary,
advance to Step C.

2. With the exception fonew graduate nurses discussed above, salary step placement
for new hires at the time of employment or upon reassignment during
probationary periodnly can include credit for previous experienceading to
the following scheduleif such experience exceeds the minimum required for the

position.

Months Experience
Less than 24 months experience Step B
24-47 months experience Step C

-7-
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48-59 months experience Step D

60-71 months experience StepE

72-95 months experience Step F
96-119 months experience Step G
120-143 months experience Step H
144-155 months experience Step |

156-167 months experience Step J
More than 167 months experience Step K

No nurse will be brought in at a steffeient than those set forth aboweless
specifically approved by the Chief Nursing Officer or his/her designee.

d) Current employees will be advanced to the next higher step of the scale upon completion
of one year of service in his/her classification (i.,e.t h e e ampilersayyadda)® s

e) Supervisors may propose, as the result of employee requests or for other good and valid
reasons, wage st ep spaysdvice sep spacifiedmnehe wegeescale® s i
whi ch may be paid upon approval by the Uni\
provided Nursing Services has funds to defray cofstse increases recommended for the
remainder of the fiscal year in which timerease is effectiveln no event my an
empl oyee be paid a wage ot her than that st e
provided specifically herein.

f) Employees hired after July 22, 1980 must possess a Baccalaureate Degremajathia
nursing to be eligible for the BaccalaureBtegree rate of pay.

Q) Upon compl etion of a Baccal aureate Degree w
sal ary shall be paid at t heassheemplogeiep i n th
currentlypaidThe i ncumbent 06 shalaemainthesame.ar v dat e

h) All steps in wage scalder incumbents will be increased as specifiedippendi x @A Ao
Masters Degree Differential, if the incumbents possess a M&xtgree in any field of
study beneficial to the nesaf Nursing Services, or a Nursing Doctorate (ND).

)] Upon compl etion of a Master 6s bénefigaltethe i n any
needs of Nursing Services the incumbentds ¢

Masters Degree scale as #raployee iscurrentlypaidf he i ncumbent 6s anni
dateshall remain the same.

)] Employees not eligible for the Baccalaureate or Masters Degree Differentibkviited
at a rate for the Diploma salary range.

K) Promotion
1. Upon promotionan employee shall be advanced to the lowest step methie

salary scale which provides the equivalent of at least a fulirstegase in the

-8-
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former scale The increase for an employee whose sdtefpre pomotion is at

the maximum of a scale shall be the percenthiference between the last two (2)

periodic steps in the lower scaldjusted to the closest step in the new scale above

that amount In anyevent, the employee must be paid at least the mmiimnuthe
newscaleUnder no circumstances, however, sh
placed above the maximum for the class to which promoted.

2. In the event of a promotigthe anniversary datéor salary longevit purposes)
shall be the effective datd the promotion to the new class.

3. In the event of a reallocation or reclassification of a position which results in a
promotionas referred to in (1) above, the anniversate(for salary longevity
purposes) shall be the effective datehe reallocation oreclassification to the

new class.
) Voluntary Demotion
1. Upon the voluntary demotiaof an employee to a position in the class having a
lower salary scale than the class from which the demetammade, the
empl oyeeds base salary wil!/ be salaeygduced t

scale which provides theabe salary nearest in tasmount, but not more than the
base salary before demotion.

2. In the event of a voluntary demotias referred to above, the anniversary ¢tte
salary longevity purposes) sha# the date of demotiaimless said date would
result in the employee suffering no anniversary stepease for more than
eighteen (18) monthdn such event thanniversary date shall continue to be the
anniversary date held by tleenployee in the class from which the employee is
demoted.

3. However, in the event of a voluntary demotauring the probationangeriodof a
promotionto a new class, that employee will leavis/hersalary reduced to the
step in the salary scale for the lower class whegiresents the salary the
employee would have attained had he/she not been promatedch event the
new anniversary dathall become thannivesary date held by the employee in
the class from which he/she wasginally promoted.

m) Involuntary Demotion
1. Upon the involuntary demotionf an employee to a position in a class having a
lower saéry scale than the class from which the demotvas made, the
empl oyeebds base salary wil/l be reduced t

scale which provides the base salary nearest iarti@int, but not more than the
base salarbefore demotionThe e mpl oyee ds nshallbedheni ver s:
date of demotion.
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2. However, in the event of an involuntary demotdring the probationary period
of a pomotionto a new class, that employee will have his&aary reduced to
the step in the salary scale for the lower class w@phesents the salary the
employee would have attained had he/she not been promatedch event the
new awniversary datshall become thanniversary date held by the employee in
the class from which he/she wasginally promoted.

n) A former statugmployee who is rehireid a status position in the samiassification
within six (6) months of separation from University employmsell be rehired
according to Civil Service Rule 250.60k(6) and will be placdti@same salary step held
prior to separatonT he dat e of rehire wsalydatetbe t he empl

Section 5.WageqOvertimsg.

Employees covered by this Agreement shall be compensated at one duadf ¢ii¢) times
the regular hourly rate (as defined by federal law) for their classificatidimferworkedn
excess of eight (8) hours per day (except as provided in Articles XIII, XIV and XVI) or(#y
hours per weekOvertimewagesshall be paid by check or by compensatory toffeat one and
onehalf (1%2) times hours of overtime worke@®vertime wages shall be paid by checitess the
employee has notified her/his supervisor, on a form provided by the Employer, of her/his
designation to be paid by compensatory tirBech designabn may only be changed once every
six (6) months, except by mutual agreemditeviation fromPolicy and Rule3 Accumulated
compensatory time may be utilized in accordance with rules governing the usadva
(Article V Section 5) An employee may not accumulate more compensatory time than twice the
number of hours in his/her weekly waskhedule In cases where an employee works overtime,
he/she may elect (by mutual agreement) to beipgidrt by compensatory time and receive the
remainder of the overtime by checWhere applicable compensation as specified in Section 7 of
this Article may be paid in the same mann@wvertime may only be performed pursuant to
explicit supervisory apps@l. Computation of compensatory time hours will be governed by
Policy and Rul es, PoUPITIME o 7wh iRauh es ary. 0 8i mi MAKrEt .

AFor exampl e, a Nurse wor keahdvwastheldovért fr om 7
on the next shift from 3:30 p.m. to 11:30 p.m. and then took the regular shift off the

next day for rest and compensatory tiofepurposes, the Nurse would be regarded

as inpay statuserviee while on the time off from the regular shift for purposes of

computing service credits and Vacatemd Personal Leasc cr ual . 0

Section 6. WagegqHolidays.

In the event an employee, fdlime or paritime, works his/her regular shift on a
designated calendar holidaiie employee shall be paid time and-ba# (1 1/2) his/her basic
straight timehourly rate of pay for each hour workeddditionally, employees who workn a
designated calendar holiday will receive holiday atjis/her basic straight time hourly rate
based on the percent staappointment unless the employee specifically requeshtt@mate
day off with pay to be scheduled in the pay period of the holiday (but after the holidaynexthe
pay period Consistent with operating requirements the Employer will endeavor to honor said
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requests If the request canndte honored, the employee will receive the holiday pay in the
paycheckior which the worked holiday is paidDeviation fromPolicy and Rule3

Section 7.WageqOn-Call).

a) Employees orcall, and confined to the University of lllinois Medical Center at Chicago
premises, shall be considered as working and be paid either their basic straigiagene
rate or their overtimpremium(time-andonehalf their regular hourly rate), whichever is
applicable An employee oftall may elect to remain on the premises after completion of
a caltbackat the oncall rate of pay provided in sulit®n (b), if there is no evidence that
there will be another caback, when weather conditions are poor, or betweehahes of
12:00 Midnight and 7:00 a.mn such cases the Employer will provide a secure place to
sleep on the premises.

b) An employee ortall, away from University of Illinois Medical Center at Chicago
premises, but available by telephone or long range pager, shall be paid five dollars
($5.00) for each hour of such-@all time Time paid under this clause (b) of Section 7
shall not be used to compute hours worked in any workday or workvi@eicall pay
shall be paid for all hours that were assigned asafiregardless of the amount of hours
paid as catbackpay, but shll not be used to compute overtipay for caltback.

C) Employees ortall may be required by the Employer to remain on the premises after
completion of their regularly scheduled shift at their basic straightwage rate or their
overtimepremium(time and onéalf regular hourly rate), whichever is applicable.

Section 8.WagegCall-back.

a) Call-backis defined as an offial assignment of worlvhile on-call after the employebas
departed the Employerdés premises.

b) Non-exempt enployees covered by this Agreement who are called back and who report
back upon Empl oyer 6s pimteemaltlsaekshallrdceive bne (1t i me ¢
hourt r av el time and have a minimum guarantee

actual time worked, whichever is greater, at overtbimpremiunrates, speciéd
elsewheréierein applicable to the days and hours thelmadk is obeyed or woris
performed.

C) Clinical Nurse Consultants Il with ecall responsibilities who respond to a call(s) to
manage patient caresponsibilities shall receive a minimum of one (1) hour
compensatory timer equivalent compensatory time for actual time worked, whichever is
greater CNCIlIs may use the equivalent amount of compensatory time for the next
schealuled shift or another shift within two (2) weeks of earning to be used in lieu of paid
benefit time.
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Section 9. WageqShift Differentialg.

a) An evening shift differentiadf threedollars($3) per hour will bepaid to employees
covered herein who wor shift in which more than odealf (1/2) of their hours of work
in a workday fall between 3:00 p.m. and 11:30 p.m.

b) A night shift differentialof four dollars ($4.00) per hour will be paid to employeegered
herein who worla shift in which more than or®lf (1/2) of their hours of workn a
workday fall between 11:00 p.m. and 7:30 a.m.

C) Pay for shift differentiahs described in (a) and (b) above shall be paid at the rate of time
and onehalf (1¥2) to employees in overtim&atus.

d) Employees who have agreed, in writing, to watheastwo (2) yearsof either evening or
nightsh ft hours will be considered as .iper mane
After completion of thigwo (2) year period, an employee may revoke the agreement to
work these hours by giving at least thirty (30) days advance written notice to the
supevisor. Under special circumstances, the Employer may honor requests for early
release fronthis two(2) year commitmentT he Empl oyeebs acceptanc
position for eveningsr nightswill constitute a written comitment for permanent shift
assignment for tw@2) years Employees witHive (5) or more years bargaining unit
senioritymay transfeto a Clinical Nurse position with the requirement to fulfill only
one(1) year of permanent evenings or night shift assignment

e) Nurses working permanent night slaisignments will receive parkinglidation if they
work beyond their regularly scheduled hours to attend approved departmental meetings
continuing educatigror to provide additional patient care

f) Shift assignmentshall not be made to avoid payment of permanent gliférentials
All those employees permanently assigned to evening or night shifts upon the ratification
date of this Contraahall be entitled to permanent shift differentiatf their shift.

Section 10.WageqWeekend Differential

Employees, in addition to his/her basic straight thoarly rate, will be compensated for
all weekend hours worked, at the rate of five dollars ($5.00) per lichis is to be construed as
weekend differential Pay for weekend differential shall be paid at the rate of time andhahe
(1¥2) to employees in overtimsatus (Deviation fromPolicy and Rule3

For purposes of paying differential, the weekend begins at 11:00 p.m. Friday and ends at
6:59 a.m. Monday Differential will be paid for two (2) shifts; either Friday/Saturday or
Saturday/SundayPreference for schedule selection shall be determined by bargaining unit
seniority.
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Section 11.WageqIncluded in Scales)

a) Each employee who has not attained the Top Periodic Step of his/her wage scale shall
advance in pay to the next higher step in the wage scale on his/her anniversary date
class The effective datéor an anniversary date increase shall be the first day of the pay
period during which the anniversary date occurs.

b) Other changethat affect an employees wage scale will be made effective the first day of
the pay period in which thehange occursThe new rate of pay will be effective on the
same date.

C) In the event of a reallocation or reclassification of a position to a class having the same

salary scale as the previous class, the anniversaryfdasalay longevity purposes)
shall not changeThe anniversary date shall continue to be the anniversary date held by
the employee in the class from which the position is reallocated or reclassified.

Section 12.WageqCharge Differentigl

A Staff Nurse lor Staff Nurse Ilwho is assigned charge responsibilities for an entire shift
will be paid a charge differential of three dollars ($3.00) per.h@he Directorof Patient Care
Services or designee will designate a charge nurse when a DivéBtatient Care Services or
Administrative Nurse lkcannot assume theesponsibility for the entire shifManagement
in collaboration with st nurses shall select consistent charge nurses from among qualified
nurses who agree to serve in that rdfehe number of consistent charge nurses does not suffice,
relief charge duty shall be assigned to qualified nurses utilizing fair and equatdilen All
charge nurses must be deemed qualified for ChargeDuQu al i fi ed0 means comp
charge duty class and orientatitmncharge duty in a nursing unit in addition to demonstrated
unit-specific chage competency and no pattern of excessive absenteeism.

Section 13.Preceptor Differential

Nurses assigned patient cared preceptor responsibilities for new hires or transfers will
be paid a differential of twodllars ($2.00) per hourThe Employer retains the right to
determine who will serve as a preceptor selected from unit volunteers.

Section 14.Night Shift Work During Change to Daylight Savings Time

The night shift occurring on the @athat daylight savings time goes into effect (Spring)
will be considered as an eight and dvadf (82) hour shift, including a onkalf (1/2) hour unpaid
meal time.

Section 15.Wageq(Itemized Pay Check Deductions)

The Employer recognizes that Empé®mg are entitled to a complete and accurate
explanation of the calculation of their paychecKk&erefore, the Employer will furnish, in
addition to the standard itemized deduction indicated on the pay check, to RegisteredNurses
Nursing Serviceghefollowing information:
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Percent of time

Hourly rate

Regular hours worked and regular earnings
Overtimehours worked and overtinearnings
Shift differential earnings

On-call earnings

Weekend diferential
Payroll adjustments and payroll changes
Gross earnings

Theemployer agrees to make the following information availablemployees
electronically:

Vacation hoursprevious payeriod balance; current pay period accrual
and usage, current pay period balance

Sick hours previous pay period balance, current pay period accrual and
usage, current pay period balance

In addition, the Employer will provide documentatiof accumulated compensatory time
to employees on paydayMoreover, upon written request by the Employee to the Chief Nursing
Officer or his/her designee, on a form provided by the Employer, the Employer will also provide
any reasonable assistance required by the Employee in understanding methods of computation
and in determining the accuracy of payments and benefits reporTing Parties agree that the
Empl oyer may use the Employer 6s stsomphyaolld r eq
information as provided herein.

This assistance and any corrective action will be instituted and, except in unusual and
unforeseen circumstances, or when an error is caused by the Employee, shall where possible be
completed prior to the fadwing pay day It is further understood that only those Nurses under
the direct authority of Nursing Services will make their written request to the Chief Nursing
Officer, and/or his/her designedll other bargaining uniemployes will make their written
request to their employing department.

Section 16.Float Differential

Except in the instances of internal or external disaster, the Employer agreepdgprtieant
of a differential for floatingor pulling) unit based nurses, nurses assigned to the Radiology
Department and Float TeaRN 6 Fhe float differentialill be one dollar fifty cents ($1.50) per
hour and shall be payable whenever the follmwccurs: a unit based RN is floated to another
unit; a nurse in ambulatory care is floated from her/his primary center; a Radiology nurse is
floated from one building to another or from the Radiology Department; or a Float Team nurse is
floated to a seand unit during her/his workhift. Unit based, Radiology and ambulatory nurses
shall be paid the differential only on the time he/she is floated to another unit (cdifterlrloat
Team nurse shall be paid the differential only during time tshe/he ifloated to a second unit
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(or any additional unit voluntarily floated to) during her/his work sHiinployees shall not be
entitled to float differential if they qualify for overtinpgayment peArticle Xll, Section 1(g)(7).

Section 17.0Overpayment Procedure

In the event of a payroll error resulting in an employee receiving an overpaynaent
paycheckthe Employer will correct this by:

a) providing the employee with a iten explanation for the error (via email and a letter)
and,

b) offering the employee the option of having the error corrected by deducting the entire
amount from the next paycheok deducting the amount in increments as mutually
agreed bateen the Employer and employee, up to a maximum of twelve (12) months
and,

C) obtaining the employeebs written signature
with the method of paymentf the employee has failed to respond within thirty (30)
days, repyment will be scheduled by the Employer.

If an Employee realizes an overpaymkeas been made and the Employee has not
already been contacted by the Employer, the Employee must notify his/her supervisor within
four (4) weeks.

Section 18.CertificationBonus

A statusbargaining uninurse who possesses at the time of hire a certific&toom one of
the organizations listed below and who has passed the initightpyoary periodwill receivean
initial bonusof five hundred dollars ($500).

A statusbargaining unihurse who has passed the initial probationary pexiwt
successfully tests or recertifies in an area of clinical specialty from one of the organizations
listed below will be reimbursed the cost of the exam fee or the cost to recertify up to five
hundred dollars ($500) in addition to a five hunddetiar ($500) bonus

A statusbargaining unihurse who has passed the initial probationary peaiat
successfully tests or recertifies in an additional clinical area lstkxv will be reimbursed the
cost of the exam fee or the cost to recertify up to five hundred dollars ($500) in addition to a five
hundred dollar ($500) bondsr each certification

Additional specialty organizations m&e added by the Nurse Care Committéae
following organizations are approved specialty organizations:

American Nurses Credentialing Center
American Nurses Association

American Association of Critical Care Nurses
American Society of Post Anesthesiarsing
Association of Operating Room Nurses
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Certifying Board of Gastroenterology Nurses

Emergency Nurses Association

AWHONN

National Association of Orthopedic Nursing

Neuroscience Nursing Certificati@orporation

Oncology Nursing Society

National Board of Pediatric Nurse Practitioners and Associates
American Academy of Ambulatory Nurses Association
American Association of Diabetes Educators

American Board of Urologic Allied Health Bfessionals
American Society for Parenteral and Enteral Nutrition
American Society of Plastic and Reconstructive Surgical Nurses, Inc.
Association of Rehabilitation Nurses

Board of Nephrology Examiners

Enterostomal Therapy Nursing CertificatiBoard

National Certifying Board for Ophthalmic Registered Nurses
Nephrology Nursing CertificatioBoard

HIV/AIDS Nursing Certification Board

The American Association of Occupational Health Nurses
Lactation Consultant Certdation

American Case Management Association

Infusion Nurses Certification Corporation

American Board for Occupational Health Nurses
International Board of Lactation Consultant Examiners

ARTICLE V

BENEFITS

Section 1.Policy.

Employee benefits (e.g.Leaves of Absence, Retirememisability, Sick Leave
Holidays Vacationand Personal Leay®etirement, and Interinstitutional Reciprocityille as
set forth in Policy and Ruleand are based upon service accrual as defined theBznefits
under the control of the Employer will not be diminished during thediféhis Agreement, or
any extension theof and improvements in such benefits will be made applicable to employees
covered by this Agreement on the same date that such improvements are made applicable to
other employees of the Employer.

Upon request, a copy of Policy and Rutéesl a copy of State Universities Civil Service
SystemStatute and Rulewill be provided at the Human Resource Offloeated at 715 South
Wood.

Section 2.Medical, Hospitahnd Life Insurance Plans

The University of lllinois makes available group medidal insuranceand otheioptional
insurance progms to all permanent and continuous employees: a) with appointofdifity
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percent (50%) time or more, and b) who are eligible to participate in State Univdrsitiesment
System.

Section 3.Disability Income Benefits

Disabiltyi ncome benefits are available to empl o)
Compensation and Occupational Diseases ®tthe University of lllinois Sick Leavielan,and
(3) the State Universities Retirement Systdviedical and hospitaéxpense benefits are
available under (1) the Il 1 inoi xeas¥#dActkand ()0 Co my
the Stategpaid or Universitysponsored Group Health and Life Insurance Plarg cost of the
benefits under Universitgponsored Insurance Plans and State Universities Retirement System
are borne in part by the Employer and in parthi®/employee.

Section 4.Retirement

Retiremenbenefits are extended pursuant to the State Universities Retirement System
Statute Information materials about the System shoulddesulted and are available from the
System: 1901 Fox Drive, Champaign, lllinois 61820 (Telephot80Q2757877).

Section 5. VacationAvailability.

a) Consistent with the Employerds olpeerating r e
scheduled and granted at any time during the calendar year.

b) Employees classified as Health Care Utilization Review CoordinatordIClinical
Nurse Consultant Mvill earn vacatiorand personal leain accordance with Schedule B
as set forth in Policy and RuleRolicy#7, Rule 7.01 Staff Nurses I, Il and
Administrative Nurses will earn vacation and personal leave in accordance with the
following schedule:

Years of Service

Completed Rate Earned Per Approximate
Not Hour of ng Leave qus

At More StqtusSerwce _ Earned in
Least Than (Exclusive of Overtimg One Year
0 1 .0577 15
1 2 .0770 20
2 3 0962 25
3 6 .1000 26
6 9 .1038 27
9 1077 28
(Deviation fromPolicy and Rules

C) An empl oyeebs request for vacatioor shall be
designee The supervisor will answen writing, within 14 calendar daysIf the request
is denied, the answer shall include the reasons for demibhlternatives availablé&ach
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d)

9)

h)

unit shall post a vacation calendar accessible to all unit staff which shows all vacation
appioved, to be updated minimally every two weeks.

Except in extreme emergencies, no vacation time previously granted shall be ganceled
provided however, that in no event shall a vacation be canceled less than thirty (30) days
prior to its scheduled date.

Where vacation requestenflict and cannot be resolved by mutual agreement betilveen
bargaining unitmembers involved, preference shall be given to the bargaining unit
member making the earlier requebtowever, conflicting requests made on the same day
shall be resolved on the basis of bargaining unit senj@t&ffingrequirements and
previous leaves received or vacation takBargaining unit membenmsay not receive
preference for the same vacation period for more than two (2) consecutive years.

Individual units may devise their own vacation request pteiagided they are consistent
with the terms of this AgreemenEach plan shall designate an annual minimal allotment
of 200 hours per each 1.0 FTE employed on the individual niting summer (defined
as the week of Memorial Day through the week of Labor Day) each unit may limit
vacation request hours to a total wbtweeks for eachequesting employeevacation
hourswill be granted up to the total hours allocated for theekv Preference for summer
vacation will be granted to those employees not receiving two (2) weeks of summer
vacationthe prior summerIndividuals may request and receive available time equal to
the amounbf vacation time in their banks at the time of their request

Subject to supervisory approyamployees who are unable to report to wauk to
inclement weathemay use earned vacation time.

The Employee shall have the option of taking one pagbatcumulated vacation hoyser
calendar year under the followirgnditions:

I. The employee makes the request in writing by November 15 to his/her
supervisor;

. The Employee has greater than one ye:
percent appointment

iil. Thepayoutsli mi t ed t o a maxi mum of one week
25% of one weekodés hour s;

V. The payoubf permanent differentialshall not be included in the payout;

V. The hours paid out shall not be counted toward hounkeab for the
purposes of overtimer seniorityaccrual,

Vi. The payment shall be made by a separate check withirfieety45) days
of the request;
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vii.  The Employee has been employed as a seatygoyeefor more than four
calendar years.

Section 6.Governance of Sick Leave

In order to receive payment of basic straight timagjesduring sick leavethe following

conditions of eligibiity must be satisfied:

a)

b)

d)

9)

h)

The employee must have sick leaaaerued in his/her favor.

In the event of absence due to sick leasage as set forth in Policy and Rukbe
employee shall in accoadce with departmental requirements notify or caodee
notified the designated supervisor before the employee is scheduled to starexceiht
when excused from this requirement by the designated supervisor.

Accumulated sick leaveay be used for illness of, injury to, or need to obtaedicalor

dental consultatioh or t he empl oyee, t heorparamd, oyeebds sp
including parentsn-law. A Ch i | dr e n o0 i naddptadfoster,stepohildeen,i c a |

legal wards, or those children for which an employestaading in loco parentis

AParento is defined as biological parent, ¢
parentis to the employe&ick leave may also hesed for the above reasons for a

member of t he e mpidempoyee inay use sick seavh forlpregnancy

The use of accrued sick leave for Family and Medical Leave purposes does not extend the
twelve (12)week Family and Medal Leave entitlement(Deviation fromPolicy and

Rules)

The Employer reserves the right to require evidence of sickness acceptable to it before
allowing sickness benefits when it has sufficient reasondpest abusef leave or for
verification of the e mpTheBmpleyé musanmkelthet y t o r
employee aware of this requirement in advance amditing, and of the time factors

involved in submitting proodf illness (Deviation fromPolicy and Rules

Call-in timesshall bethree(3) hours before the beginning of each shift.

Exceptionswill be made for guations causing an employee to be unable to ntbtdy
clinical unit within times specified.

Employees will be given the option of using any accumulated and uaasation and
personal leaven lieu of an approved absence withoatyp

All employees eligible to participate in the State Universities Retire@gstem are
eligible for compensation of Sick Leawdich has been earned but not ueadr after
January 1, 1984, at the time of employnnmination, in accordanaeeith provisions of
30 ILCS 105/14a.
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Section 7.Special Leave$or the Birth or Adoptiorof a Child

It is the partiesdo intent to provide suffic
child. In addition to FMLA and benefited timemployees are eligible to take a special |dave
the birth or adoption of a childSpecial leaves for the birth adoption of a child are unpaid and
shall be governed in accordance wiblicy and RulesPolicy#11, except for the following
deviations: 1) such leave may be taken for adoption or the bigltloifd; and 2) leave will be
guaranteed for a period not to exceed a cumulative total of smd6)hs wich includes a)
FMLA time for the birth or adoption; b) parental leave time; andenefited time taken in
connection with the birth or adoption of the chilBuch leave must be concluded within six (6)
months of the birth or adoption of the chillheemployee will give his/her immediate
Supervisor a minimum of thirty (30) days advance written notice of the intent to start such leave
of absencand also thirty (30) days written notice of the intent to end such leave of ab$ence
the employeeds position is open thirty (30) de
employee will be returned to that position, so long as the employee has nutflest
supervisor in writing of his/her return date at least thirty (3@¥¢aior to his/her returnlf the
empl oyeebds position is wunavailable, the empl o)
bargaining unit

Section 8.Effect of Leave on Anniversary Date

In the event of aauthorized leave of absenagthout pay for reason of disability
(including pregnangy of more than eightyour (84) calendar days, or a leave of absenitieout
pay for any other reason of meothan fortytwo (42) calendar days, there will be an adjustment
ofthe anniversarydatepon t he e mp | othedéededhermamivansary date wilbba
extended by the number of calendar days in gagstatus beyond the first eigkfyur (84)
calendar days (or the first fortyo (42) calendar days, respectivelylhe employee will be
entitled to any general increases granted during the absence upon return.to work

Section 9.Educational and Pfessional Opportunities

a) Subject to operating needs of the Employer, and with prior approval of théQhsafig
Officer, reasonable time off workvith pay, may be allowed a limitedimber of
employees covered herein to attend professianatiocationameetingsand workshops
which the Employer deems to be of value to it.

b) Notwithstanding paragraph (a) above, alHimiie (100%) nurses covered by tAigreement,
who have completed their probationary periall be granted paid time off for the
purposes of attending Continuing Educapon o gr ams directly r el at ec
specific area of employmeniNurses working less than fttilme will have the number of
hourspaid prorated according to their FTE appointmepaid conference timis non
cumul ative and will be granted during the
with the following schedule:
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d)

Length of Continuous Employmeas an Paid Conference

RN with the University of lllinoisTime

6 mos.- 12 mos. 1 day (8 hours)
13 mos.- 24 mos. 2 days (16 hours)
25 mos. or more 3 days (24 hours)

All employees who qualify for this paid time off may take the time in increments
of four (4) hours That is, the time can be taken as one (1) eight (8) hour day, or two (2)
four (4) hour daysThe nurse is responsible for submittiihg request for attendance on
the approved form one (1) month prior to gfregram Within five (5) days aftereceipt
by the immediate supervisor, the nurse shall be given, in writing, his/her answer to the
request for educational leave.

Nursing Services retains the right to deny the nurse attendance if the program is
unrelated to the nursing care of the pati@ithe nurses assignerk area, or if the
absence of the nurse would create unusual scheduioiigems In addition, in an
emergency situation, the Employer shall have the right to cancel the Méan a
request fopaid educational leave under tldsction is denied, the requesting nurse retains
the right to receive said time uptme occasion of another requektis understood that

the Employerds rights of .rTeefEm@ogdriser e appl i c

required to bear theosts of the program attendance, including but not limited to travel,
registrationmaterials, fees, lodging and meals.

The nurse is responsible for submitting a report of the program and for
teaching the content to clinical divasial personnel.

Nursing Administration will provide at least two (2) Continuing EducaBoograms per
year which offer contact hours and will

The Employer agrees to reimbursepoyees for successful completion of continuing
educatiorcourses related to nursing at an accredited college or university up to an
amount not to exceed two thousand dollars ($2000) per year, prorated fomgart
employees To qualify for reimbursementhe employee must: 1) have completed his/her
probationary period2) have KRA ratings of 3.0 or greater on his/her most recent
evaluation; 3) submit a written request to HurRasources; and 4) provide satisfactory
evidence of successful completion of the coursework (i.e., a passing grade).

The Employer agrees to reimburse employees annually for current outstancsimg
education loans up to two thousand dollars ($2000yeer, prorated for patime, for a
period up to five (5) years (f@ total of ten thousand dolla$10,000)) as set forth in
this section The Employer will provide up to twihhousand dollars ($2000) after the

f ac

empl oyeebds successpgluoyeoinp!| gt oibdtheod n d hye @enr

employee submits a written requestHiwman Resources; and 2) the employee provides
satisfactory evidence of an outstanding and unreimbursed nursing studenfterihe
e mp | oy dKRAdor each »f the next four years, the employee will be eligible for up
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to twothousand dollars ($2000) in August of each year to qualifying employees
qualify for continuing reimbursemerthe employee must: 1) have KRA rasof 3.0 or
greater on his/her most recent evaluation; 2) submit a written request; and 3) provide
satisfactory evidence of an outstanding and unreimbursed nstsignt loan.

Section 10.Holidays

a) Paid holidayss set forth in 8licy and Rulesnd as designated for employees in this
Bargaining Unitby the Chancellor at the University of Illingi§hicago Campus for
200811 will be observed as follows:

Holiday

Labor Day

ThanksgivingDay ChristmasDajlew Year 6 s Day
Martin Luther King, JrDay
Memorial Day Independence Day

In addition to the calendar holidagst forth above, employees are also eligible for four
(4) nAfl oad i dhgeachmistal ydaaThese holidays will be administered and

selected as set forth in Executive NoticelOBsued by the Chancellor of The University

of lllinois at Chicago.

For purposes of definitigrthe holidaywill begin at 11:00 p.m. on the evening preceding
the holiday and end at 10:59 p.m. on the day of the observance of the hdbdayation
from Policy and Rule$

The Employer will notify the Association, in wiiiy, of the specific date of observarafe
the above designated holidafps fiscal year 2002003 and subsequent years.

b) A nurse who has a 90% or greater appointment and has fifteen (15) calendar years of
service in a statuisargaining uniposition shall only be required to woakmaximum of
one winter (Thanksgiving, Christmas or New Years) and one summer (Memorial Day,
Fourth of July, or Labor Day) holidagpecified in subection 10(a) and as selected by the
nurse Where holiday selections conflict and cannot be resolved by mutual agreement
between the nurses involved, the conflict shall be resolved on the basis of bargaining unit
seniority.

C) Notwithstanding the language contained in Article V, Section 10, employees may take
their floating holidays at any time during the fiscal yeAvailability of floating holidays
shall follow the provisionsf Section 5 (VacatioAvailability) (a), (c) through (g) of
Article V. At the end of each fiscal year, all employees will receive payment at his/her
basic straighttm@ our | 'y r at e f or shift bortall fimatpylhdidagse 6 s r eg
not taken Each employee shall be eligible for floating holiday time based upon the
percent appointmentAll nurses employed as of July 1 shall be eligible for four (4)
floating holidays All employees hired after July ghall be eligible for floating holidays
per the following schedule during their first year of employment:
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Hire Date No. of Floating Holidays

July 1- September 30
October 1- December 31
January X March 31
April 1 - June 30

PDNW s

(Deviation fromPolicy and Rule3

Section 11.Subpoenaed Witnessard Jury Duty

A nurse subpoenaed to serve as a withess in any state or federal court on a matter arising
ot of the nurseds empl oyment for the Universit
identical basis as set forth in Policy and R§rsy Duty), University Rule 11.03 and University
Regulation 11.031If a nurse is not subpoenaed to serve as a witness but requested to appear in
one of the aforementioned courts by the Employer in its behalf, he/she shall be eligible for pay as
specified above.

A nurse called to jury dutghall be paid JyrDuty Pay for all scheduled hours (shifteat
are missed due to jury duty servicEhere shall not be any prorating of hours due to-{peue or
flexible schedulingstatus Hours shall be paid atthenuése r e gu |l ainclusheebfe of pay
shift differentials

ARTICLE VI

WORK RULES AND CONDI TIONS

Section 1.Shift Schedule

a) Since the Employer ds oper &veis,@adxhedukedihoursy e v ar
or shifts, the shiftbés starting Therintentendi ngs
of this section is not to manipulate starting or quitting times in such manner as to obviate
payment of overtim& employees.

b) Monthly workschedules of employees covered herein shall be posted two (2) weeks in
advance of the beginning of the period covered by a schedule.

C) Monthly work schedules for all fultime and partime statusmployee covered by this
Agreement shall be posted in accordance with (b) ab&wy changeso the posted
work schedulavhich are initiated by the Employer shall be by mutual agreement.

Section 2.Low Census Day

a) Wh e n a uingilevets sexceed carfemt and next shift projected patient care
requirements and after floatirgtions have been exhausted throughout the clinical area,
the following occurs in sequence on the unit:
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1. Per diem agency shall be canceled

2. Overtimewill be canceled

3. Extra help RNs will be cancelgd

4. Extra straight time hours will be cancejed

5. Staff will be assigned administrative time to complete mandatories and other unit
opemtional assignments;

6. Volunteers will be soughtontheunEac h uni t wi || mai nt ain
turns taking low census time and low census time will be distributed equitably
Low census time wil!/ not affwhot a nur sec
volunteers for low census shall have the choice whether or not to use available
holidayor vacation accrualgr to be unpaid.

b) In the event that efforts in a) above are insufficient to reduce the amount ofileched

staff the following shall occur in the following order:

1. Nurses on the unit with excess staff will be offered the choice to bump arflex
agency nursen another unit for which he/she is qualified to float to;

2. According to a rotatinin the reverse order of seniorttlye least senior nurse will

be canceled (i f canceled greater than 3
sent home if already present at work

3. The nurse shall haube option to use benefit time or take the time without pay
and without loss of benefit accrual;
4. No nurse shall be required to take more than sixteen hours for low census whether

as voluntary or mandatogssignment during a calendaear.

Section 3.Permanent Shifts

On each unit, a minimum of two (2) positions or 20%, whichever is greater, of the total
available day rotatiopositions will be allocated as permanent day skift®ach inpatient unit,
including the Operating, Recovery, Emergency Rooms, Stegter, and Float Team
Eligibility for these positions will be limited to statbargaining uniemployees wh 80% status
appointments or greater with five (5) or more years of bargaining unit senidsgignmentso
these positions will be made by the Employer from eligible voluntdarthe event therare
more volunteers than positions, the positions shall be granted to those nurses with the greatest
bargaining unit seniorityat any time on each uniNurses with twenty (20) or more years of
bargaining unit seniority may be grant@germanent day shift position so long as the total
permanent day shifts for each clinical area or unit listed above do not exceed 25%wvaiilddae
day rotation positionsPermanent day shifts are defined as those in which moretiemalf
(1/2) of the hours of the workhift fall between 7 a.m. and 3 p.rRreference for shiftelection
will be granted according to bargaining unit seniority.

Section 4. Shift.

a) Except as indicated in ARTICLES XIII and XIV, the waskift shall consist of eight and
onehalf (82) consecutive hours including chalf (*2) hour of unpaid meal timeA shift
starting one day and continuing into the following day shall be considered ahittrand
attributed to the first day.
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b) Unless an employerequests lesser time, there shall be a minimum of ten (10) hours
bet ween the end of a regular shift and the
shift.

C) The Employer will, when a nurse chandesn night to day shift, not scheté that nurse
for further duty until the beginning of the second day shift following the change, in those
units where such schedulingpossible, but shall not be obligated to follow thviecedure
in all units.

d) Consistent withthe Emipoy er 6 s operating requirements,
of fifteen (15) minutes during each chalf (*2) work shift.

e) Employees covered herein shall be allowed a scheduled meal period of thirty (30)
minutes without pay With the conarrence of a majority of employees in a clinical unit
or division,and when operationally feasibldat unit or division may combine the fifteen
(15) minute afternoon rest period with the thirty (30) minute meal period to make a forty
five (45) minute melgperiod The employee will not be required to remain on the unit
during the unpaid meal break.

f) Employees covered herein must report on their jobs as required by the Employer and be
ready to and begin their wogk official times oftheirsliit s openi ngs.

Section 5.Workday

The workday is a fixed and regularly recurring period of tweaty (24) consecutive
hours and begins at 12:01 a.m., each calendar day.

Section 6. Workweek

a) The workweek is a fixed and regularly recurring period of one hundredeity(168)
hours- seven (7) twentfour (24) hour periodsand begins at 12:04.m., SundayThe
full-time work schedule in the work weedhall normallyconsist of one (1) eight (8) hour
shift during each of five (5) days astall notexceed forty (40) hours of work.

b) No employee covered herein working sixty percent (60%) or more time shall be required
to workall three(3) shifts during seven (7) consecutive days

C) No employee covered henewill be scheduled to workore than six (6fonsecutive days
unless mutually agreed upokiVherever possible, the employee will not be scheduled for
more than five (5) consecutive days.

d) Except in cases of employeesluntarily working weekends (Saturday and Sunday), the
Employer, through rotating shifts, schedulwign-House Registrywurses or other
scheduling devices tending to preclude any employee having tomakthan one out of
two consecutive weekends, will adhere to the practice of formulating monthly work
schedulesn which no employee covered herein viaé required to work more than one
(1) out of two(2) consecutive weekesdinless unforeseen situations preclude applying
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the practice enunciated abova anycase, all employees will be guaranteed twesity
(26) weekends off per contragtar and a minimum of six (6) weekends off in twelve

(12).
A minimum d three (3) consecutive weekends off per year as part of vacation
request will be honored as part of the guarantee of tw@rt(26) weekends off
per contracyear. For purposes of definitigrthe weekend begins at 00:p.m.
Friday and ends at 6:59 a.m. Monday.
e) Holiday workwill be fairly distributed among employees in the unit.

Section 7.Shift Assignments

In order to minimize the amount of rotatitime Employer will aiempt to fill evening and
night assignments with nurses available and willing to vatnanent eveningsd nights
When rotation exists to total the equivalent to one 80% FTE or greater, the supervisor will:

a) In the case of a vacant positjqggost a position for the permanent off shift.
b) In the case of no vacancy, offer current staff the option of a permanent off shift.

All employees assigned to a permanent shither days, evenings nights will not be
required to involuntarily rotate to another shift, absent an internal or external disaster or weather
emergency.

Section 8.0n-Call Assignments

a) No non-exemptemployee will be required to be -@all for more than five (5) shifts in a
single four (4) week schedule unless temporary increasesgalbassignments are
necessary to meet the Employerdéds unusual

b) The assignmerndf on-call will be fairly distributed among all employees in the unit

C) Units designated for enall assignments are: OperatiRgom Post Anesthesia Care
Unit, Blood Donor Room and Therapeutics and, Cardiac Cath LaboeatdriRadiology
These units are designated as specialized units in accordance with 210 ILCS 85/10.9(a).

d) SelectedClinical Nurse Consultants Il may be required to becalhas part of their
nursing responsibilitiesThose with current cwall responsibilities as of Augu28, 2008
will continue to be required to be @all. Any new CNCII positions created after August
24, 2008 may be assigned-oall responsibilities.

Section 9. Additional Work and Overtim&ssignments

No nurse will be required to workore than his/her regularly scheduled hours.

If more workis required than can be met by shi@itm assignmentsubject to
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Article XIlIl, Section 1(f), sub additional workopportunities shall be by voluntary assignment
only. Insofar as practical, work assignments shall be distributed as fairly as possible according to
the following preference:

1) Available qualifiel A esxttrraai g ht ntirsgesned st at us

2) FlexRN6s at straight time (voluntary or a:

3) Qualified statulkR N6 s i n statwsamdt i me

4) FlexR N 6 sovedimerates

(Deviation fromPolicy and Rules

A statusnurse shall be compensated whenever overamextra straight time hours that

were previously appmoe d ar e cancel ed wit h .lIThesnarsetshalabe
compensated for | ate cancellation with two (.
counted towards hours worked for the purposes of overtime, seroolignefit accrual, and the
nurse shall not be required to remain on premises to.wW@&viation fromPolicy and Rule$

A scheduled commercial registry RN will be canceled if a qualified bargaiumit

member volunteers to wotke same assignment of the registry nurse at least four (4) hours
before the beginning of the assignmeStu c h c ommer ci al registry
used only in emergency stie term situations.

Section 10.Job Posting

a)

b)

All bargaining unitpositions approved for filling will be posted in designated areas for
two (2) weeks prior to the position being fille@urrent employees seeking a chaimge
position may interview for posted positionall employeesequesting to interview for a
vacant positiomwill be provided with a list of thepecific qualifications that are required
for the posted positionSuch employees mtisomplete a Job Postifgesponse Form

and submit it to the designated contact person indicated on the poBtiegontact

person will screen the applicant and arrange for an interview for qualified candiates
provision of this Ayreement authorizes the Employer to create bargaining unit positions
that are exempt from this Section.

A current employee shall have priority for vacant positionsr new hires provided both
are equally qualifiedIf two (2) ormore current employees apgty a posted position,

and both are equally qualified, the employee with grdzdegaining unisenioritywill be
offered the position(Deviation fromPolicy & Rules.) Within two (2) weeks following

the filling of the position, the employee will be informed of the reasons she/he was not
selected.

When an employee is accepted for transdeanother position or unit, tiEmployerwill
implement the change within six (6) weeks from the date of acceptance.
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d) The Empl oyeeds accept anc e ommightswill goosstuteead posi t
written commitment for permanent shafssignment for one year.

e) The Employer will provide the Association with copies of all Nursing Seryates
postings.

Section 11.Assignment§Ambulatory Services

a) Ambulatory Serviceempoyees will be assigned and oriented to wanthin like clinical
service areas (i.e., Medi ci nExcept$wwnugualr y, Wor
circumstances, employees will not rotate to other clinical service areas and willatot flo
to more than two (2) separate clininsa singlework day. Exceptionswill be made for
designated float positions.

b) All staff, including Float and Flexassigned to any clinic that furats more thafive (5) days
per week or has evening hours will rotate that assignment unless it is specifically
requested by an employee covered herein, assigned to that area, to have a week day off in
lieu of Saturday, or to assume the evening hokradoyees will not be required to work
more than five (5) consecutive days

C) If shift schedules for any clinical service areas are to be substantially changadploger will
give empl oyees f outoimpldnentaten ofkhe hang&taffi ce pr i or
arrangements will be equitably worked out among employees then assigned to such
clinics.

d) Ambulatory ServiceEmployees will have the option of working pdéirhe. Employees
will have approved requests to reduce time implemented within two (2) schedules
Operational needs and clinical expertise are considered when assignitigipastaff
Depending on the service, patient needs or other sta#fugremats, it may not be
possible to accommodate the Empl oyeeds reql
center If an employee requests to reduce his/her percent time below forty percent (40%),
it may not be possible to accommodate the request ir@figpcost center
Reassignment within Ambulatory Services, the float pool or a vacant pasiéigribe
necessary.

If an Employee is reassigned outside her/his cost center, he/she will have first option to
transferback before other employees or new hires are offered or grantedtemgart
position This option will expire six (6) months after the date of reassignment.

Section 12.Reduction of Percentage FTE

Employees within hospitadost centers may reques writing, to reduce their FTE
appointment to no less than 409m{@oyees as of September 1, 2Q@&h less than 40%
appointments may remain at current appointmerisjective January 1, 2009, a request for
percentage reductiawmill be granted within 90 days, including employees on leave, if current
unit staffingwill accommodate postingeplacement of at least 40% he replacement position of
at least 40% may be achieved through combittiregrequested decrease with current vacancies
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Exemptions to this section will be made for {gkering events and continuing nursing
education.

Section 13.Security

Employer will provide employees covered herein with police ses\isecurity) within its
capabilities to do soDuring the major shift changea visible Police Officer or Securityuard
will be stationed at a designated point between the Hogpiththe University p&ing lots
designated as Security Parkinph e Of fi cer 6s station and ti me o0
allnursesl t i s understood that the Officerds assig
established by the Watch Commandeiowever, it is the intention of the Employer to continue
the present level of security through the term of this Agreement, including but not limited to the
following security measures:

1. Red Car Servicwill be available from 11 pn. to 7 a.m This service in
normal circumstances will be able to arrive within fifteen (15) minutes
after being contacted.

2. University personnel will be available to accompany employees to their
vehicles that are parked in University parkiagilities.

3. A University Police Officer or Securit§¢uard will be assigned to the
Hospitalat all times Any door or entrance to the Hospital or clinic
buildings that is unlocked between the hours of 8:30 p.®H.00 a.mshall
have a security guard posteEmergency Rooremployees wilhave
access to a twavay communication with the Officer or Secur®uard
who will be available on short notice to provide any required assistance
If the Employer contemplates decreasing the present lesdairity, the
Association wil/ recei vmticeafsuch( 2) we ek
changes Upon request, the Employer agrees to discuss the effects of the
changes with the Associan.

Section 14.Scrub Uniforms

Empl oyer wi ||l determine empl oyeeds scrub ap
individually to them at no cost to said employees.

Section 15.Non-Nursing Duties

In order to provide for most efficient use of employemgeced herein, as well as to
improve recruitment and retention, Employer agrees that theinaming dutievill be reduced
and eliminated to the fullest extent possible.

Section 16.Classification
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a) When an employee covered by this Agremt is charged with responsibility for a unit
and the characteristics of whose position satisfy the criteria of a higher class, the
Employer will recommend classification or reclassification of the position.

b) Any employee who believes that the positionugged should be reclassified has a right
to initiate a job audit by making direct request for it to the Assistant Vice President for
Human Resources, or the Association may i ni
cases, noticeasf the action taken will be communicated to the Chief Nursing Officer
through appropriate channeldppeals from the results of job audits, whether initiated by
employee or

Association, may be affected through the Grievance Procedure (ARTICLE VIII,
Section3, herein) After such procedure has been exhausted, review may be
requested, first of the Director of State Universities Civil Service Syatafhithen
of the State Universities Civil Service Merit Boandder the provision of Civil
Service Rule 250.130.

Section 17.ldentification Badges

Employees covered in this Agreement may be required, while working or otherwise
being upon the Empl oy eandespresaritedily heEmployero wear i
appropriate identification badgesich badges to be provided initially to the employees at no
cost to them by the Employer.

Section 18.Health and Safety

a) The Employer will provide a safe and healthivork environment for all employees
including education and equipment as required by applicable regulatory agencies.

A pregnant employee and her supervisor are each expected to give due

consideration to safe working conditions and practiresg the period of

maternity Each is responsible for obtaining medioginion on a timely basis
regarding the compat i bndmatanity. of t he empl ¢

b) The Employer will educate employees a$ite potential health hazardssociated with
the handling of cytotoxic drugand will orient employees in th@roper techniques and
procedures which minimize such hazar@sotective material and equipment will be
provided Employees who choose not to handigotoxic drugs because they are
pregnant, breast feeding or trying to conceiik be advised of their options, including
temporary reassignment and transfer

C) The Employer agrees that the reduction of muschaletal injuries is a high priority
The Employer agrees to make mechanical devices available and readily accessible, in
sufficient number to meet patient need assist in the lifting and transfef patients and
to fully train nurshg employees in the use of the devices.
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d) The Empl oyer agrees to an ongoingwihrocess o0
Asharps with engineered sharps injury prot e
the Association and its membensthe review of current devices asélection of the
replacement devices and will report progress on these mattéxs toembers of the
Professional Nurse CoundiPNC). The Employer willinitiate in-services regarding
the safe and proper usage of all replacement devideg items that cannot be replaced
with a SESIP will be reported to the PNC alamith a plan to educate staff in their safe
usage Any potentially injurious devicethat arentroduced for use in the clinical
settings will be reported to the PNC and the Association along with the plan to educate
staff in their safe usage.

e) One representative from the Association will be added to the membership of the monthly
Environment of Ca Committee, whose charter is identification, review and resolution of
Medical Center wide health and safetyncerns.

Section 19.Performance Appraisdisccess to Personnel Files

a) TheEmployer will conduct a performance appraisalat least an annual basisvesdl as
at the end of the probationary periddortions of the evaluation which refer to the review
of t he ncalpefamance madyibencompleted only by registered nurse or
physician responsible for the. supervision ¢

b) The employee will receive a written copy of the performance appraisal

C) The e mp lgoaue endheir performance apprasadll not be construed as
concurrence with its contents.

d) The employee will have the right to respond to the performance apmattabd have that
written response placed with the performance appraisal in their official personnel file

e) The Employer will not add any performance appraisalsther workevaluationto the
empl oy eebds (9 entesstheaeamplbyeefhaslhad the opportunity to review it.

f) The employee will have the right to review his/her personnékfiiea accordance with the
provision of 820 ILCS 40/1 et seq., except that suclerevy may banade more often
than twice per year, upon request of the employee.

Q) Supervisorynotes hat pertain to an employeebs perfo
attendance and tardiness) that are not associated with a thenipline and that are older
thantwentyf our (24) months shall be removed fror

empl oyeeds request.

Section 20.Parking

During the term of this agreement, the University reserves the right to changgrfre to time
the fees charged to bargainingit employees and the terms for parkagsignments and the
availability for the use of the University parking lots and/or structures.
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ARTICLE VII

MAINTAININ G AND FILLING BARGAI NING UNIT POSITIONS

Section 1.MaintainingBudgeted Positions

a) The Employer commits to maintaining 93% of 8#8bargaining uniFTE positions,
which is the projected budgtir fiscal year 200, except as provided for in Article X,
Section 2.b.

b) The INA will be informed of the budgedetting process and be provided opportunities for
education concerning the budget.

Section 2.Filling Vacant Positions

The Employer may, at any time, reassign or attrit vacant posdiwhsvill inform thelNA
of changest the time the decision is mad@ecisions to attrit vacant positions will be based on
on-going review of activity and projected activity indicating reductions in:

« patient volume;

. patient careeeds;
« revenue;

. acuity;

« hours of operation;

. services delivered,;

« Operative procedures;

. diagnostic procedures;

. deliveries performedand

. programs and services available.

When a budgeted position becomes vacant, the Employer shall decide whether the
position will be retained within the cost centérthe Employer decides to retain the position
within the cost center, the Employer Will the position as soon as possible, subject to a normal
vacancy rate of 5%If the Employer decides to shift the position to another cost center,
including the float pool, the Employer will inform the INA writing of the decision to trasfer
the position and inform the INA as to which cost center the position will be transferred.

ARTICLE VI

DISCIPLINE AND GRIEV ANCE PROCEDURE

Section 1.Discipline Procedure

The Employer agrees to the principle of positive progrestis@pline When the
Employer is considering discipline, the Employer will schedule adge&plinary meetingvith
the employee The notificationto theemployee must be made within thirty (30) days of the date
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that the supervisor became aware of the action giving rise to triBguiplinary meeting, with

the exception of attendance and tardinddse Employer will inform the employee of his/her

right to Association representatidrefore any meeting that could result in formal disciplinary
action and wil |l give the employee at | east fiwv
meeting will be held The Employer wi endeavor to schedule hearings that accommodate

attendance by Association representativ&ssociation representatives will endeavor to make
themselves available for such meetiagsl will make every effort ndb cancel scheduled

meetings At the predisciplinary meeting, the Employer will review the facts and circumstances

which give rise to the potential disciplin@he parties will attempt to conclude the pre

disciplinary meetings in one hour.

If the Employer determines that discipling necessary, discipline shall be imposed as
soon as possible after the Employer is aware of the action giving rise to the disdplene
Employer will not discipline employees which includes formal wnittéarnings, suspensioasd
discharges for other than just cau3éne Employer will not reassign or transénployees for
disciplinary reasons.

Whenever an employee covered by this agreement ia giv@tter of Warning,
SuspensionWritten Charges for Discharge Notice of Demotion a copy of the notice of such
action will be given to the AssociatioiiDeviation fromPolicy and Rules

Section 2.Polygraph Testing

Before any employee may voluntarily submit to a polygraph tiestemployee will be
given the right to Association representation

Section 3.Grievance Procedure

a) Definition: Grievances include any dispute over the interpretation or application of this
Agreement.

b) This grievance procedure the exclusive procedure for resolving abgrievances,
except for dischargigom a statuposition and demotioftom a statugosition, which are
provided for in (c) below In addition, involuntary separatiaturing the probationary
periodis subject to thergevance procedure except tisaich separation may not be
appealed to arbitrationn considering any appeal of involuntary separation during the
probationary period, the review will be limitéalthe question of whether the discharge
has been discriminatory because of race, creed, color, sex, national origin, or has been

otherwise inconsistent withthiéni ver si tyés equal empl oyment
C) Demotionand Discharg®rocedures
1. The Emploer will provide a written noticeatad mi ni strati ve | eave

unpaid)to the employee and to the Associatidrhe noticeto the employee will
be by personal service and the notice toAkeociation shall be by fax
transmission or certified mailThis noticeshall contain drief statement of
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the matter(s) being investigatedt the conclusion of the investigation the
findings will be similarly submitted to the employee and the Association.

2. I f t he E mpWriatgn€hargésifor Rissha@e iiNoticefiofDemotiord
in accordance with Chapter VI Section 250.110(e) (1) through (7) or Chapter VI
Section 250.110(f) (1) through (3) of the State Universities Civil Service System
Statute and Ruleshe employeewith the assistance of the Association maydile
grievanceat Step Two under this grievance proceduithin ten (10) calendar
days after service of AWritten Charges f
personal service on the employee and notice to the Association by facsimile or
certified mail Alternatively, the employee may file an appeal Witk State
Universities Civil Service System Merit Board in accordance with the State
Universities Civil Service System Statute and Rules, provided the appeal is filed
within fifteen (15) calendar days after receipt of §tep Two grievancdecision
of theDirector of Human Relations and University Opportunity in the Office of
the Presidentlf the decision is not appealed to arbitratieithin five (5) days, or
to the Universities Civil Service System Merit Board within said fiftees) (1
calendar days, it shall be considered binding on the employee, Employer and the
Association The filing of an appeal with the State Universities Civil Service
System Merit Board shall constitute the
Board review hs/her appeal rather than binding arbitration under the grievance
procedure If such electiorfor Merit Board Reviews made after the Association
has filed a request for arbitration, then any such grievanak be considered
withdrawn and the grievanebitration process terminated.

d) Employees may have the formal grievaadg@isted through Stepdf this grievance
procedurewithout intervention of the Association as long as the adjustment is no
inconsistent with the terms of the Collective Bargaining Agreement then in effect, and
provided that the Association has been given@ortunity to be present at such
adjustment.

e) Extension: Any time limit established in the grievance procethag be extended by
mutual agreement of the parties.

f) Payment for Time: Time spent in handling grievances by an employee or his/her
representative, if the representative is a University employee, or time spent representing
an employee a predisciplinary meetingshall be with full pay at the basic straight time
wage or salary rate only for time spent during the regular workday or Baiitl time
will not be allowed for timespent in grievanckandling outside the regular shitn no
case, however, shall any employee leave his/her post of duty without the knowledge of
and permission from his/héesignated supervisor, which permission shall normally be
given, subject ta&emergency exceptions

Q) Grievance Procedure: Grievance advanced by or on behalf of an employee covered by this
Agreement shall be heard and reviewed in accordance wigirdlcedures outlined below.

Step 1
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An employee who has a grievanskall discuss the grievance with his/her designated
supervisor in an effort to settle samehe designated supervisor is one designated by the
Employer for a given operational unit and such designated supewilsbe made known to the
employees represented herefn employee may do this personally or with an Association
representative who may or may not be an employee of the UniveTs$ig/supervisor or the
Association may request additional participantact as resource personnel but shall not relieve
the designated supervisor and the employee from the responsibility for resolving the problem.

The above procedure, if followed in good faith by both parties, should lead to a fair and
prompt solution of rast of the daily EmployeEmployee problemsHowever, if a grievances
not satisfactorily resolved, it may be reduced to writing and filed promptly as a formal grievance.

To be considered formally, a grievanoest ben written form, signed by the
employee(s) or representative and filed with the Chief Nursing Officer or desigheenritten
grievance must contain the facts of the case, the section(s) of the Calhtged to have been
violated andhe relief sought It must also be submitted within thirty (30) calendar days after the
occurrence leading to the grievance or within thirty (30) calendar days after the employee was
able to determine that the occurrence affected him/hleis time limit (a) does not include time
spent in efforts to resolve a complaint informally; (b) does not apply to requests for position
classification review as provided in Policy and Rules

The written grievancaeed not fdbw any particular format, but should include a report
on the efforts to settle informally and such facts as may be of aid in arriving at a prompt and
definitive resolution The Chief Nursing Officer or designee to act for him/her shall convene a
hearingfor the grievance not later than ten (10) workdays following the date upon which it was
formally filed. The Chief Nursing Officer or designee has ten (10) workdays after the hearing to
consider and answer the grievanddne answer shall be sent to thepdoyee, grievance
representative and the Associatidnf t he Chi ef Nursing Officer or
resolve the grievance acceptably to the Association, the Association may appeal to the Director
of Human Relations and University Opporturiitythe Office of the President, provided the
appeal is filed within ten (10) workdays after
received If the Chief Nursing Officer or designee does not answer the grievance within ten (10)
workdays of thénearing, the grievance shall automatically be deemed to advance to the next step
in the grievance procedurény decision by the Chief Nursing Officer or designee that is not
appealed within ten (10) workdays after it is reedighall be considered binding on the
employee, the Employer and the Association.

Step 2

If the matter is not resolved in Stemfian answer is not given by the Chief Nursing
Officer or designee within the specified time ligjithe Association may appeal the grievatoce
the Director of Human Relations and University Opportunity in the Office of the President.

Upon receipt of an appeal, the Director of Human Relations and University Opportunity
in the Officeof the President or his/her designee will make a complete and thorough review of
the written record of the grievanaequest any additional information or conduct any further
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investigation he/she feels necessaffythe Director of Human Relations and University
Opportunity in the Office of the President believes that the written information pradeesiate
documentation of the grievance he/she shall so notify the Associdtrmwritten decision shall
be issued within fifteen (15yorkdays after receipt of the appeal.

Any hearing conducted by the Director of Human Relations and University Oppoitunity
the Office of the President will follow informal procedur@hese hearings will guarantdet
all persons with firsthand knowlgd of the case have a full opportunity to be heard, and will
provide the Association opportunities for rebuttal to any Employer testimony.

Grievances appealed to the Director of Human Relations and University Opportunity in
the Office of the President witle evaluated in their entirety from the first level of appeal and
will not be restricted to only those issues whereby agreement was not reached at the Chief
Nursing Officerds step.

If the decision of the Director of Human Relations and University Oppitytumthe
Office of the President does not resolve the grievaoceptably, the Association may request
that the grievance be moved to arbitratiprovided the request for arbitration is made within
fifteen (15) wokdays after receipt of the decision at the Director of Human Relations and
University Opportunity in the Office of the President leviélthe decision is not appealed to
Arbitration within said days, it shall be considered binding on the employee, tbieyanand
the Association.

Step 3

The appeal to arbitratiashall be initiated by filing with the Director of Human Relations
and University Opportunity in the Office of the President a request for arbitration staging th
issue to be arbitratedAn arbitrator will be selected by filing a request with the Director of
Arbitration Services of the federal Mediation and Conciliation Service to send a list of five (5)
arbitrators By mutual agreement a second panel may beasted Within ten (10) workdaysf
the receipt of such a list the Director of Human Relations and University Opportunity in the
Office of the President, or his/her designee, and Association representative, shall select an
Arbitrator by alternately strikig names from the list, with the Director of Human Relations and
University Opportunity in the Office of the President, or his/her designee, striking the first name
The last remaining name shall be the Arbitratidy for any reason, the person thusestéd is
unavailable, the procedure shall be repeatédecessary a new list shall be requestéde
arbitrator shall interpret this contramtly (including examples of past practi@nd shall have
no authorityto add to, delete from or modify the terms of this Agreement, and the decision of the
Arbitrator shall be final and binding upon the employee, the Employer and the Association.

Arbitration Costs

Costsof thearbitration including the fee of the arbitrator, shall be equally divided
between the Association and the Employer, except that each party will be responsible for any
expense: (1) incurred in the preparation and presentation of itsasenand (2) for any
transcript it may order.
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(This entire Section 3 represents a deviation from Policy and [Rules

Section 4. Untitled

Letters of Warning and disciplinary suspensjaasued to employees covered heréhat
are one (1) or more years old will not be used for the purplisgposing penaltiesHowever,
Letter of Warnings and disciplinary suspensions may be used to establish a disciplinary pattern
in all dischargegroceedings.

Section 5.Designated Supervisor

Designated Supervisas one designated by the Employer for a given cost center and
such designated supervisor will be made known to employees represented TieeeEmployer
shall send written notice to the Association within fifteen (15) business days, whenever the
supervisor is changed and designated for an anticipated period longer than thirty (30) days in a
cost center, and an annual report of designateergisprs.

ARTICLE IX

LABOR - MANAGEMENT CONFERENC ES

The Association and the Employer mutually agree that in the interest of efficient
management and harmonious employee relations, it is desirable that meetireld between
representativee f t he Association and management; such
Management Conference® Pr obl ems of mut ual concer n, i ncl
misunderstandings, shall be catesied However, such meetings shall be exclusive of the
Grievance Procedure provided in ARTICLE VIII and formal grievances shall not be consatlered
such meetingsEither the Association or the Employer may request a l-8taragement
Conference which Wioccur at a mutually agreed upon time after said requasy such Labor
Management Conference will be scheduled by the Labor Relations Office and the Association
A Labor Relations Officer will be present at any such scheduled confer&heeparty
requesting a LabeManagement Conference shall provide the other party with an agenda of the
issues to be discussed prior to the scheduled conferekgsociation representatives will be
paid their basic straight timteourly wage rate for time spent in such meetings, pursuant to Policy
and Rules

ARTICLE X

NO STRIKE OR LOCKOUT

Section 1.No Strike

During the term of this Agreement there shall be no strikesk stoppages or
slowdowns, or any other form of concerted interference with job performasa®fficer or
representative of the Association shall authorize, institute, instigate, aid or condone any such
activities.
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Section 2.Discipline

The Employer has the tgto discipling up to and including dischargiés employees for
violating the provisions of this ARTICLE.

Section 3.No Lockout

No lockout of employeeshall be instituted by the Employer or the2presentatives
during the term of this Agreement.

ARTICLE XI

SENIORITY

Section 1.Seniority.

a) After completion of the probationary peritiie statu® mp | oy e e 6shalldateni or i t vy
from the beginning of the probationary peridsieniority is accumulated on the basis of
hours in pay statu&xclusive of overtime Seniority once earned in a classification is
retained during any period obntinuous employmentSenioritymay be accumulated in
certain types of nopay status under specified conditions as provided for in Section
250.120 (f), (g) and (j) of the State Universities C8#rvice Systerstatute and Rules

b) The Employer will maintain a public and current senidigiywhich includes th@ames
of all statussmployees in each class irder of their seniority The Employer will
provide copies of rosters to the Association by class and kesgsy if any, as provided in
ARTICLE Il Section 8 hereinOn a semiannual basis the Employer will provide to each
employee the total number ofdrs in pay statuexclusive of overtiméroken down by
classification.

C) An employee continues to accrue senioditying layoffnot to exceed thirty (30)
workdays.

d) At the time of sparation seniorityshall be accrued only through the period of actual
service to the EmployerPayment for earned vacation time shall not be included in the
seniority computation.

e) If a retired employee is reemployed within sixty (60) slayretirementseniorityearned
up to the effective datef retirement shall be restored.

f) Bargaining unit senioritys defined as the accumulation of all hours in pay status
exclusive of overtimgfor the bargaining unihembers as defined in Article IiBection 1,
except for ExtraHelp Appointees

Section 2.Layoff/DisplacemenProcedures

a) Any reduction in the size of the workforce will be accomplished to the extent feasible by
attrition.
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b) Layoff

A layoff is defined as a separation from employment in a spaisisionas a result of the
elimination of a status position when there is no vacancy in theaskification to which an
affected employee may be reassigned.

The parties agree that there will be no layoffbargaining uniemployees for the term of
the collective bargaining agreement except undefall@ving conditions:

1) Reduction in available bed capacity (as opposed to licensed bed capacity);
2) Cessation of services or programs;

3) Consolidation of services whicksults in a reduction in the need for
nursing services; or

4) Significant reductions in patient volume.

Employees shall be laid off in reverse order of seniastyrovided in this
section.

C) Displacement

A displacemenis defined as elimination of a statp@sition occupied by a bargaining
unitemployee when there are sufficient status vacant posdiaikable for affected employees
The parties further agree that displacements may occur when there are sufficienp @sitnis
available including status float positionBargaining unit employees occupying positions which
are eliminated shall choose assignment to either a statugbol or to an existing vacant
positionaccording to seniority

The purposes of float pool status positions are:

1) to decrease, but not eliminate, utilization of +sbaitus supplemental staffing
resources, and

2) to provide reeducation and retraining opportunities to staff to better meet the
changing care delivery needs.

Staff will be provided appropriate orientatiand education for their float assignmaerith
preceptor gection.

d) After it has been determined that a reduction in force (l&yisfilacementis necessary,
the following procedure will be used:

1. As soon as the Employer knows displacements are to occur, the Employer shall
holdthe application of new hires, uncommitted transfers,@mdanotions of
positions in the classifications represented by Baegaining Unit until
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the displaced employee makes a selection pursaahe provisions of this
Section These resulting vacanaeshall appeaon all vacancy lists used for
purposes of this Section 2o new employeewill be hired into the Bargaining
Unit until all laidoff employees areffered the opportunity to return to work
within their clasification.

2. Any change in cost center or voluntary demotiothe same cost centéue to
provisions of this Section 2 shall be considered a displacement

3. Employees shall be displaced from their job clasations in the reversader of
seniorityamong employees in that classification in each cester The
Employer may eliminate a position which is occupied by a more senior employee
in the cost center, but in any event the displacernent the cost center will
affect the least senior employee.

4. As soon as the Employer knows displacer(g@fiayoff(s) are to occur, the
Employer will provide the affected employee(s) and the Assoaiatith written
notice of not less than thirty (30) calendar days in advance of the
displacement/layoff Displacemertayoff shall not occur until the end of the
above notice period.

5. Affected employee(s) are entitled to Associatiopresentatiorn the initial
meeting between Nursing Personnel and the employee(s).

The Employer will inform the employee of this right and will give the

empl oyee at |l east five (5) workdaysdé not
6. Affected nurses will select from all vacant Bargaining Unit positions for which

they are qualified (as determined by the Employer), beginning with the most

senior employee and proceeding in order of seniofitfQu al i fi edd means

ability to independently provide safe direct patient aseequired for that
classification for the standard caseload on the unit within a reasonable period of
orientationfor that particular unit Said term does not requipeoficiency in all
technical skills or the performance of leadership roles.

7. Before the employee is offered vacancies or displaceapgartunitiesthe
employee will be provided a description of available positions which includes the
unit assignment, shifts and scheduled holNe employeeshall be forced to
accept a vacancy for which the employee is not qualdrezhe that involves a
decrease in salaryT his selection must be made within five (5) workdaysis
five (5) day seletton period may be extended by the mutual agreement of the
parties If this five (5) day andny agreed upon extension expire without the
affected employee making a choice, the employee will be assigned to the status
float pool and selectimaccording to senioritwill proceed.

8. If there are no vacancies in the Bargaining Unit or an employee offectéd a
vacancy acceptable within the abovsated terms, and provided the affected
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employee is qualified and has greaterisgty, he/she can bump (displace) the
least senior employee in the same classification in the Bargaining Unit.

9. The displaced employee may choose to be laid off, at which time velsbe
given fifteen (15) oMeyaffkThendgplades gnspidoyee ot i f i ¢
who chooses layoff must notify Nursing Personnehisfher choice within three
(3) working days from the day the employegiligvided with a description of
available positions as reqad in (d)6 of this Section 2.

10. The displaced employee may choose voluntary demetas to exercidais/her
rights to the least senior position in a lower classification witisfher cost
center or a vacancy within the Bangiaig Unit, pursuant tthe provisions of this
ARTICLE. Seniority in a lower classification becomes effective the date on
which the employee elects to demotéhedisplaced employee who chooses
voluntary demotiomust notify Nursing Persmel of this decision within three (3)
working days from the day themployee is provided with a description of
available positions as required in (d)7 of this Section 2.

e) In the event of a reduction in force the following factors shall apply:

1. Non-status erployees shall not be utilized to permanently replace any Bargaining
Unit employee who is on lay off.

2. Following a reduction in force, employees who are on lafxafuntary or
involuntary) will be offered the opportunity to wopkior to such work being
assigned or offered to a netatus employee.

Section 3.Recall Procedure

a) Notice of a recall shall be in writing to an employee with simultaneous copy mailed to the
lllinois Nurses AssociatianRecalls shall be inrder of senioritywith the most senior
employee in layofktatus or the reemploymengtgisterrecalled first An employee shall
be allowed up to two (2) weeks to report to wafter reeipt of a notice of recalllf an
employee is unable to respondntice of recall due to a reason justifying a Leave of
Absencethe employee shationtinue to be eligible for recall.

b) An employee recalled to a position withireteame classification and cost centbio
declines this offer of recall shall lose all seniorights for purposes of recall.

C) Employees may accept laya@thd retain full rights to recallThose employees on layoff
will appear on the reemploymerggister Names may be removed frasuch register
only for the reasons set forth herein, and as provided by theS&mice Statute and
Rules, Chapter VI, Section 250.60h (1),(4),(6),(7),(8).

d) After all empbyees on layof§tatus are offered a recall to warktheir classification,
employees reassigned to a different cost center or having talsumrgary demotiono a
lower classification will then beffered, in order o§eniority, the opportunity to fill
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vacancies occurring in his/her former cost center in the classification in which they were
working at the time the position waminated Such reassignments must occur within
one(1) year from the date of displaceme®ecall shall continue until all affected
employees have been fully restored to their positions held before layoff.

e) Seniority shall be retained so long as an employee is eligible for.r¢€als entire
ARTICLE represents a Deviation froRolicy and Rule3

ARTICLE Xl

PROFESSIONAL STANDARDS AND PERFORMANCE

Section 1.Principle

The Parties hereto adhere to the principle that the major concern lofyesgcovered
herein is to make unique contributions to total patient.ciihere are certain necessary
conditions which must exist to enable this to ocoimong these are:

a) Administrative supportinduding, but not limited to, the following: Considering the
availability of funds and personnel, the Employer shall evaluate stafivarkiload as it
pertains to all employees covered by this Agreem&hte Employer reseres the right to
determine the scope, the methodology to be wmattithe course of action to be followed
based on the findings of the evaluation.

b) Appropriate supervision, including a designated RN supervisor with the authority to
direct the activities dNursing personnel within Nursing Services.

C) Adequate staffingincluding, whenever indicated in order to provide adequatsing
care to the patients, an RN in charge of every unit on every working shift.

d) In-charge responsibilitghall be assigned only to Registered Nurses with current Illinois
Licensure.

e) The Employer agrees to make every effort to provide nutesndership for patient care
in in-patient units, for each working itand shift through the employment, promotion
assignment of Administrative NursesThe Employer agrees to assign and maintain a
minimum of one AN | position to clinical areas listed below vgtkater than 2&N
FTEOGs a nighal AMI foaehchimultiple of 2RNF TEG6s for t he foll o
Diagnostic Areas; all kpatient units; Operating Room; Recovery Room; S@gter;
Float Teamand Emergency RoonThe Employer may create atidnal positions
beyond these levels as required by operational ne®degistered Nurse holding an
Administrative Nurse position must worlat least 80% time in order to retain the
position Prior to the pstingof each schedule the Patient CBigectorwill assign
administrative hours and assignments to be completed during the assigned hours.

f) Float Team
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The Employer will maintain a Float Teaai registered nursesThe Float Team will be
maintained with a minimum of 45 bargaining uRifT E 6Ascompetency assessment of
each Float Team registered nurse will be completed annuafigh nurse shall choose to
practice within one of the following clinical areas:

1. L&D, APSD, M/B, Observation Nursery;
2. Adult Critical Care-including ER, OR, RR, Transplant, and Stepdown Units;
3. Adult Med/Surg, including Surgfenter, Psychiatry, and Ambulatory;

4. PICU, NNICU/ICN/Observatin Nursery, PEDS Stepdown, PEDS Ambulatory
and PEDS.

A nurse may volunteer to be floated to units in other areas in which she/he is
competent.

Whenever a significant change o ¢gopulatisn, i n
the NCC shall desigta by consensus the member units of the clinical areas.

No RN will be required to workbn more than two (2) different units in the course of
his/her eight (8) or twelve (12) hour shift.

Each float nurse will be oriented to his/her chosen afeampetency.

Orientation shall be such that a nurse can safely perform independently; amadcingé
the following:

. completion of skills checklist for that unit

« unit protocol

« location of supplies and medications

. procedures, equipment and charting #peto that unit
. review of the patient population

Q) Pulling/Floating of HospitaUnit Based RNs to Other Units
1. A competency assessment of each sthfargaining unitregistered nurswill
be completed annuallyEach nurse may be pulled within one of the following
clinical areas:

a) Adult IntensiveCritical Care- including TransplantMICU, CICU, and
NSICU;

b)  Adult Stepdowni 6ESD, 6WSD, 8WSD, ER
¢ L&D, APSD & M/B;

d) PICU, NICU/ICN/Observation Nursery, arflCU Stepdown

43-

CHO01/ 25218105.1



e) Adult Med/Surgi 8W Oncology, 7 East, 7WPLC, 5 East, 8W, and BMT

f) PeriOperative Services including RRrePAdmission Testingand Surgi
Center

9 OR;
h) Adolescent Psychiatry and Adult P$yatry;
) Peds, PICU Stepdown, ICN

A nurse may volunteer to be pulled to units in other areas in which ske/he
competent.

Whenever a significant changepat®estcur s i n
population, the NCC shall designate by consenkesntembeuwunits of the
clinical areas

The addition of cardio pulmonary monitoring to any clinical area shall not affect
the track it resides inWith the exceptiorof surgical services and ambulatory
areas, free standing or ntglemetrymonitorsshall not be placed where
continuous heart rhythm analysis and treatment are requi@ients requiring
such services will be placed on stepdown/intensive care units.

Nurses may take care of their specialty patients (those fmtidro would
nor mally be cared for within a nursebds t
location/placement.

2. A Puldol ismhga | | be equitably di <lassificdiions.ed amo
3. Each unitisresponsibteo keep a record of nursesd tu
4. Being fipulledo for all or part of a shif
5. No RN will be required to worlbon more than two (2) different units in the course

of his/her eight (8) or twelve (12) hour &hi
6. Orientation:

Registered nurses may be pulled to areas to which they have been oriented
Orientation shall be such that a nurse can safely perform independentshaihd
include the following:

. completion of a skills checklist for that unit

« unit protaol

. location of supplies and medications

. procedures, equipment and charting specific to that unit
. review of the patient population
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7. Order in which employees are dApulled. 0

a) FlexTeamwi | | be @pul emplyeeshrelddm&loat st at us
Team

b) Float Teanwi | | be fpulbhseddetnpldye=d. or e unit

C) Unit-based employees inanoverti;mé at us wi || these ipul | e«

on their regular schedule.

d) Unit-based RNs not in overtineet at us may be ANpul |l edo &
performing charge duties or the designated charge nurse.

e) The ANI performing charge duties or designated charge nursbewill

Apul | eldoweverahe ANI or deghated charge nurse must take
her/his turn before other nurses who have alreadyfggru | | ed o ar e
Apull eddo again, so | orcgargaas a regi ster

The Employer may deviate from the above only in cases of internal or external disesa¢her
emergencies or where patient safety requires deviakonployees pulled out afequence for
the reason of patient safety will be paid time and one half for all poliesd, in lieu of any float
differential

h) Adequate facilitiegnd equipment.

)] Adequate irserviceand continuing educatidior employees covered herein.

)] Participation of employees in determination of persopoéties and improvement of
patient careand

K) Nurses on each unit will be consulted on the choice of reference material to be
maintained on the Unit.

Section 2. Administrative Support

The Employer will make alleasonable efforts to provide to those Employees covered
herein relevant policies and procedures (including provision to each newly employed employee a
copy of the departmental job descriptioithe position filled by such persomawill provide
support to employees attempting to carry out said policies and procedures by supplying, to the
maximum, reasonable documentation, interpretation and enforce Bmioyees will be
responsible for reporting (or encouraging other staff mesioereport) to their immediate
administrative supervisor in nursing, and to any other appropriate authority, those situations
which affect nursing care or their performance which require enforcement, interpretation or
implementation of existing Employeolicy, rules and procedure3 he Parties hereto will
apprise each other in a timely manner of developments in cases covered by this Section.

Section 3.Supervision and Professional Responsihility
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It is understood and agreed that supervisory personnel will motatly be assigned to
perform workassignments regularly and customarily performed by bargainingmnpitoyees
Supervisors will, however, perform patient cayeéhe extent necessary to maintéie clinical
expertise and competency necessary to fulfill their job responsibilities and to direct the provision
of care on the unit.

Bargaining unit nurses are not expected to be responsible for supervisory fundtions
respect to other employees, including, but not limited to, hire, trarsfepend, layoffrecall,
promote, dischargeeward or disciplineadjust their employment grievances, indeperigent
evaluate other employees, or otherwise responsibly direct other employees with respect to their
employment with the Medical CenteRoutine monitoring, clinical guidance, providing written
and/ or or al i nput f or eval e ant prafessiooaf directiotnod r e mp |
employees to whom bargaining uniirses delegate nursing tasks or assign professional
responsibilities will not be considered supervisory work

Nothing in this provision relieves emplegs covered of their professional responsibility
to deal with any person when professional judgmentdi cat es t he .miheseds i n
event of conflicting direction or instruction concerning patient eatevities, the professional
judgment and inherent authority of the registered nurse shall prevail to the extent not
inconsistent with the direction of the supervisofshe registered nurse.

Section 4.Delegation of Nursing and Neursing Activities

No nurse shall be required or directed to delegate nursing activities to other personnel in
a manner inconsistent with the lllinois Nurse Practice #het standards of the Joint Commission
on Accreditéion of Healthcare Organizationthe ANA Standardef Practiceand the 2004
American Association of Critical Care NurseA ACN Del egat i2ZmdEdHa hodonBook,
Consistent with the preceding sentence, the individual registered nurse has the autonomy to
delegate, or not delegate, those aspects of nursing care she/he determinestppagped oher
or his assessment.

Section 5. Staffing

The parties agree to cooperate in an effort to ensure an appropriate relationship between patient
careneeds and staffinigvels These matters shdle appropriate subjects for the Nurse Care
Committee The assignment of a patient to a registered nurse for any of the following purposes
shall constitute an assignment for the purposes of determining staffing patterns: complete care of
the patient; initaAl assessment of the patient upon admission; determination of and evaluation of
the progress of patient problems (nursing diagnosis); ongoing physical assessments; planning for
patient dischargeevaluation of patient problem resoluti@gsessment after a change in patient
condition; or assessment of the need for patient referrals.

a) The parties agree that the unit charge nurse, in the absence of the Patient Care
Director/nurse manager, will be responsible for the datetion of the acuity ahe
patients, the evaluation of the appropriate admissions to the unit amalrttieer of
registered nurses and ancillary staff needed to provide care tonhet 6 s. pati ent :
Utilizing theNurse Patient Assessment System (NPA®),charge nurse, in the absence

-46-
CHO1/ 25218105.1



of the Patient Care Director/ nurse manager
acuity and the nursing staff require@he charge nurse in consultatievith the unit

Patient Care Director/nurseanageand the Nursing Resource Office shall review the
availability of staff for the next shiftThe charge nurse will then make appropriate

assignments for the oncomisgift based upon the available staff.

I f any nurnsferdhe oneomiag shifporsuant to the NPAS does not meet the
unitdos need for regi st er eddringithershsftdor threesof f or
more hours (defined as a workload of equal to or greater than the equivalets of 1

patient carassignment for the affected nurse) the following shall occur:

1. The charge nurse shall notify the Patient Qirector/nurse manager or in
her/his absence the Nursing Resource Supervisor on dthg situation When
t he unit 6 s daieguhe shift the dharge guase shall notifg Nursing
Resource Supervisor on duty allowing for housewide review of resources.

2. The charge nursar the affected nurse(®)ill indicate on thdncreased Acuity
Report (IAR)the staffingevel and turn the form into the unit Patient Care
Director/nurse manageShould the Unit Manager disagree with the payment of
the Increased Acuity Differentidhe NCC shall review the IAR and determine
payment eligibility.

3. The charge nurse will modify her/his assignment to attempt to accommodate the
patient careeeds.

4. EffectiveDecember 1, 200&|l nursesspecifically affected by the increased acuity
or noncompliant staffingvill be paid an Increased Acuity Differentiaf $5.00
per hour for each hour worketdiring the period in which staffing is inconsistent
with NPAS provided thatthe conditions set forth in 1, 2 and 3 above have been
met; and t he ¢ ha regdersthewnitmentompliansvath Ajticlene n t
XIl, Section 5(b).

5. If all nurses working on a given unit have reached a workload of 1.2&nithe
shall be closed to admissions until such time as the stdfiadpeen adjusted to
reach NPAS complianceJnits designated in section 5¢ will be exempt from this
provision.

6. A copy of thelAR will be forwarded to the next NursgareCommittee meeting
The Committee will review the form and use the information obtained to make
appropriate recommendations for improvements in staffing

7. The employer will endeavor to process payment of Increased Acuity Differentials
not disputed by the unit manager in the same pay period it is submitted but will
not exceed 2 pay periods.

b) Charge nurses will carry a direct patient cassignment of either: None (no assigned
patiens); or Modified from zero patientstoth@l i ght est 60 assi gnment o
according to thédollowing table:
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UNIT 7am-3pm | 3pm-11 pm | 11 pm-7am Weekend
Holidays

NSICU None None None None
MICU/CICU None None None None
CiICcuU None None None None
TWT None None None None
8WSC Modified Modified Modified Modified
8WSD Modified Modified Modified Modified
6WSD None None Modified Modified
6ESD None None Modified Modified
Oncology Modified Modified Modified Modified
7TWPLC Modified Modified Modified Modified
TE None None None None
5E Modified Modified Modified Modified
PICU/SD Modified Modified Modified Modified
Pediatrics Modified Modified Modified Modified
NNICU None None None None
ICN None None Modified Modified
Labor and Modified Modified Modified Modified
Delivery
Mother/Baby None None Modified Modified
Adult Psych Modified Modified Modified Modified
ER None None None None
OR None None
PACU Modified Modified
Surgicenter Modified Modified

At times Modified may man NONE based upon the professional judgneétihe Charge
Nurse The following deviations should be taken into consideration when making this
determination: observation of telemetry monitors, RRT designations, chareyasty,
census, patient turnover, or the absence of clerical assistance.

C) The Nursing Care Committeeill oversee the implementation of professional standards
of acuity-based staffingn the following areas: Psychiatry, OR, PACUS/Surgicenter, ED
and L&D. In the case where no professional standards currently exist the NCC will
establish and implement a patient acuitgdel Implementation of acuity based staffing
in theseaareas, including Article Xl Section 5a, shall be completed by August 2009.

Section 6.Nurse Care Committee

A Nurse Care Committee shall be maintained by the Employer and shall meet at least ten
(10) times per year and as needdte purpos®f the committee is to discuss and improve
nursing practices, including patient canmed staffinpemnd t o addr ess nur sesao
staffing Thecommittee may develop other objectives to review by the Employer atitiritbies
NursesAssociation.
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Four staff nurse representativ@sll be selected by the lllinois Nurses Association,
University of lllinois Local Unit Committee representatives shall be in pay stattlseir
regular straight time rate of payrour (4) representatives will be appointed by the Employer
Bargaining unit staff and their designated supervisor will attend as needed in an ad hoc.capacity
The INA Local Unit staff representative shallexttd as a nomoting member.

The committee shall make recommendations for chaimgesit staffingguidelinesbased
upon changes in volume, acuity, the complexity of care required, or from findings ssabli
from Increased Acuity Reporgibmittedogether with other relevant data and information as
determined by the committee.

Recommendations shall be reached by a simple majority of the eight (8) voting members
Neither the Employer nor the Associatisrh a | | unreasonably reject t he
recommendationsThe Committeeshallhave the authority to modifgnly Article XlIl Section
5b ofthe existing collective bargaining agreembeased upon data collected from patient care
theindividual units

Resource documents of the Committee shall include, but are not limited to: JCAHO
standards, the lllinois Hospital Licensing Aactlevant professional organization guidelinssff
input, past and presenthouse guidelines, expert opinion and current nursing reskmature.

Section 7.Staff Development

a) The Employer will attempt to maintain a division within its Hosp{@ifice of Practie
Advancement), delegating to it the primary responsibility for developing position related
knowledge and skills of personnel assigned to the department.

b) The Employegrees to assign and maintain a minimum of(@p&taff Nurse llposition
to clinical areas I|listed below with greater
of 20 RN FTEs for the following areas: alkpatient units; Operating Room; Recovery
Room; SurgiCenter; Float Teapand Emergency RoanThe Employer may create
additional positions beyond these levels as required by operational re&gistered
Nurse holding a Staff Nurse Il position must waitdeast 80% time in order to retain the
position Prior to the posting@f each schedule the Patient CBigector will assign
administrative hours and assignments to be completed during the assigned hours

C) Orientation of employees in classes covered herein, and of atipdoyeeesvorking with
or under the direction of incumbent employees represented herein, affects the workload
and workperformance of such incumbent employe€herefore, Employer will afford
learning opportunities to attain at least minimp@itformance expectations of the
respective classesnsofar as possible, this will be done without diverting staff time from
essential patient carbut it does notelieve employees covered herein of responsibility
for training and pdormanceof employees under them.

Section 8.ConsultationMethods and Procedures)

-49-

CHO01/ 25218105.1



a) An Association Professional Nurses Council shall meet with the Chief Nursing Officer
and his/her appointed representatifresn NursingAdministration andProfessionabtaff
Developmenbn a regular basis (but not more often tker(10) times a yeasave in an
unforeseen situation) and consult for gugposeof improving nursing care through
implementation of Standaradg Nursing Practice The Council and the Chief Nursing
Officer may have present, and make use of, resource persons in the megtiags
Council will assist Nursing Administration in the analysif existing situations, policies,
procedures and practite include employee health and safetsues The Chief Nursing
Officer and the Council will develop methodsd procedures for frequency of time of
meetings, agenda, ltag of emergencyneetings, minutes and reports, coordination with
administrative structure arsich other matters as will promote the effectiveness of the
consultative processnd the efficient use of time devoted top to ten (10) committee
represatatives may be in pay statastheir regular straight time rate of pay, for up to
two (2) hours for each meeting per manthan employee is scheduled tive day of the
meeting, superviso@d employees will faifate schedulingo accommodate the time
off the unit.

b) Directors of Patient Car@ervices, or their substitutes and appropriate immediate
supervisorsshall consult together regularly regardiregient carestaffing andunit
conditions This consultative process shall include patient rounds where appropriate.

Section 9.Professional Standards

The employees covered herein have the responsibilityadrfitaining current status of their RN
license, CPR certificatigmmandatoryl B testing annual computer based learning modules and
other certifications identifies as mandatory conditions of patargassignment At the start of
each calendar year each unit employing bargainingno@ibers shall post a list of mandatory
requirements for the yeaEmployees will be assigned wonlours to omplete training when
conditions prevent completion during normal work hougsnployees must provide the
employer with documentation of current compliance for inclugiotepartmental personnel file

ARTICLE XIII

IN-HOUSE REGISTRY

Section 1.Purposend Definition

The Parties hereto agree that the Employer will implement-&louse RegistryFlex
Tean) for the purposef improving stafing, especially on late shifts and weekends, for the
mutual benefit of patients, nursing staff and the Medical Center.

a) In-House Registrywurses shall be Extddelp Appointeess defired in State Universities
Civil Service Statute and Rules (Rule 250.70g), and shall be classified as Staff Nurses | or
Health Utilization Review Coordinators Il and shadl bargaining unitnembers.

b) This Agreement is applicable to-house Registryurses with the following exceptions
Article IV, Wages Sections 2 and 4; Article V, Benefits, Sections &nél 9 and Article
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X1 Seniority. Weekend schedulings covered in Article VIWork Rules and Conditions,
Section 5(d) shall not apply; payment for weekend differeatialovered in Article 1V,
Section 10 shall apply to {House Registryurses.

C) Overtimeshallbe paid for over twelve (12) hours in a day or forty (40) hourswork
period (Deviation fromPolicy and Rule$ A nurse shall not be required to work more
than his/her regularly scheduledurs In-House Registrgmployeesnay work eight (8)
hour or twelve (12) hour shifts and shall not be requiregiddk more than their
prescheduled hourdn-House Registry employees shall be notified a minimum of two
(2) hourshefore the cancellation of a shifin-HouseRegistry nurses canceled with less
than two (2) hour s miomimeofshfdblr bedpfheuves
option to leave without pay.

d) In-House Registryiurses willwork a minimum of three (3) 8 hour shifts or two (2) 12
hour shifts in each two (2) pay periods-House Registry nurses will give availability
the Nursing Resources Office for one (1) winter holidgyOcbber 1 and one (1) summer
holiday by May 1 Overall availability and hours worked will amount to 25% of hours on
weekends, off shifts and holidays

e) In-House Registrywrses will worka minimum of thee (3) 8 hour shifts or two (2) 12
hour shifts in each two (2) pay periods-House Registry nurses can be exempt from
minimum working requirements for a period up to six (6) weeks per year provided that
written request is done two (2) weeks in advarfdé® desire exemption perio#Vork is
not to exceed eighty (80) hours per two (2) pay periods except in cases of urgent need.

In-House Registrywurses will give availabilityo the Nursing Resources Officerfone

(1) winter holidayby October 1 and one (1) summer holiday by May 1. Overall
availability and hots worked will amount to 25% of hours on weekends, off shifts and
holidays

Preference for available hours will be givto statubargaining uninurses, including
Float Teamover FlexTeam

If work is to exceed eighty (80) hours per two (2) pay periods nileges will beassigned
only if statusemployees are not available.

f) The Employer may establish in its discretion opportunities for temporary;tehort
assignments clinics, diagnostic lab and irpatient units, which will beommunicated to
the Nursing Resource Offic& hese opportunities will bposted on Mondays in the
Nursing Resource Office and in the unit with the ndduk establishment of shetigrm
assignments shall be limited tfwe following shorterm needs:

1. An extended absence due to illness or Family Medical Leave for the length of the
absence;
2. A recently created vacant positidimited to five (5) months from the time the

vacancy was created,;
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3. Medicaldisabilityand/or personal leavfer a period of up to one (1) year; and
4. Military leave.

(Deviation fromPolicy and Rule$

These assignments will first be offeredstatusemployees who respond to the postargl will
work the assignment as existraight time employeedf no status employees respond within 48
hours, the assignment will then be offered to #exployees.

During this shorterm assignment, the 50% off shift, eighty (80) hours per two (2) pay periods,
weekend and holidasequirement will be waivedin no case will an assignment violate the 900
hours extrahelp limitation of Sta¢ Universities Civil Services System Statute and Rules.

An employee(s) may request a lesser percentage than the posted assignment and may be granted
a partial assignment with the consent of the supervi&oremployee acceptingshortterm

assignment foan employee who is absent will assume the shift, includitegionif applicable,

weekend and holidayork of the employee who is absent.

) Newregistryemployeeshall complet& OREnursing servicerientation followed by
orientation to units within their clinical traclOrientation shall be such that the employee

can safely perform independentligzach nurse shall choose to practice in one of the
following clinical areas:

1. Adult Med/Surg,which includes Adult Ambulatory Services

2. Adult Critical Care, which includeBESD, 6WSD, 8WSD

3. Pediatric Critical Care, which includes PICRICU Stepdown

4. RR, APECand SurgiCenter,

5. L&D APSD and M/B and Observation Nursery,

6. Adolescent Psychiatry, Adult Psychiatry and Outpatient Psychiatry Clinic,
7. EMSYV,

8. General Pediatrics, which includes 5SWPEDS and PEB®ulatory Services
9. Oncology, which includeBWSC (BMTU) and Ambulatory Oncology Services
10.  NNICU/ ICN/Observation Nursery,

11. OR,

12.  Diagnostic Services,
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13.  Patient Car€oordination (HURC I).

A nurse may volunteer to be oriented to and vaatHitional clinical unitsselected
by the nurse, in addition to hergltthosen clinical are@rovided the nurse has
previous experience in that clinical area

Whenever a significant change o cpopulaton,i n
the NCC shall designate by consensus the member units of clinical &easse may
not refuse assignment to an area to which he/she has been oriented.

h) The Association will designate an individual to represent it on matters concerning the
Registry and any time required shall be without loss of gaythe extent possible,1n
House Registrngchedulingwill be done one (1) week in advance dhere will be no
adverse effect on thlouse Registry nurses who are unavailatihen less notice is given
Subject to availabilityimitations, In-House Registryurses will be scheduled or called
from rotationlists so that individuals may be @ormed as possible about work
opportunities.

)] Statushargainingunit employees will have first option to apply for theHiouseRegistry
Once accepted for Extra Help employment they must resign their status positiens
Employer will continue to give preference fvailable workio status bargaining unit
employees.

), A specific registry evaluation will be provided to eackhouse registryurse on an
annual basis upon input from the nursing units which the nurse has worked in t
previous year Nurses may not be denied warkunits previously worked without
written documentation of performance inadequacies and the opportunity to provide a
written response to the documentation

K) On a quarterly basis, submitted oak availabilityand hours worked will be reviewedif
a nurse is not in compliance with Article XlIl Section 1e, he/she will be counseled
regarding the requiremenitf there is not sustained improvement in the following quarter,
he/she will be terminated.

Section 2.Employment Status

Additional information made available during the hiring process, that further explains the
conditions of employment for tRlouse Registrywurses includes:

a) Extra Help employees may nwork a fixed schedule.
b) Flex Teammembers must woret minimum of sixteen (16) hours per month.

C) A minimum of 50% of the shifts for each Fl&eammember must be weekerel;ening
or night shifts.
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d) Flex Teammembers can be exempt from minimum working requirements for a period up
to six (6) weeks per year provided that written request is submitted two (2) weeks in

advance.
e) Flex Teammembers receive no benefits (consistent with Extra Help appointments).
f) Extra Help employees upon reaching nine hundred (900) hours of accumulated

employment cannot resume employment in any extra help capacity until thirty (30)
calendar dgs have elapsed.

0) Extra Help employees who held stagppointments and who are interestedeturning to
status appointments may have their previous seni#ipred if request is made by the
employee within six (6) mohs following the date their status appointment ended.

h) Overtimewill be paid for hours worked in excess of twelve (12) in a day or {dlyin a
week.

Section 3.Qualifications

The qualification for an iHouse Registrywurse shall include current license in the State
of lllinois and at least yearin an acute care setting within the last two (2) yedtss
experience must be in the clinical track being applied for.

Section 4.Wages

Effective August 24, 20Q08n-House Registrywurses irorientationwill be paid forty-four
dollars ($44 per hour; IRHouse Registry nurses pestientation will paid at theate of forty
nine dollars ($4Pper hour Effective August 22, @09, In-House Registry nurses amientation
will be paid fortyfive dollars ($4% per hour; InHouse Registry nurses pestientation will be
paid at tle rate of fifty dollars ($50per hour Effective August 23, 201,0n-House Registry
nurses in orietation will be paid fortysix dollars ($4% per hour; IRHouseRegistry nurses post
orientation will be paid at the rate fifty -one dollars ($51Lper hour.

Section 5.Premium InHouse Reqistry

Premium InHouse Registryiurses will be paid a bongsemiumof five dollars ($5.00)
per hour In order to be eligible for Premium-douse Registry, employees must commit to
working the following: four (4) shifts per posted schedule on wedk®arening or weekend
night shifts All four (4) shifts must be worked by the employee in order to receive payment
unless the Employer cancels one or more of the sHiftsee Employee cancels or does not
commit to working four (4) weekend evening or Wweed night shifts, the Employee will be paid
as set forth in Section 4f the Employer cancels, the Employee will be paid as set forth in this
Section 5 for all shifts that are workeBor purposes of this Section only, weekends will be
defined as Fridg Saturday or Sundayf Premium InHouse Registry nurses choose to work
shifts other than weekend evening or weekend night shifts, such shifts shall be comperssited as
forth in Section 4.
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Section 6.Bonus Premium

In-House Registryiurses working in areas experiencing significant and sustained staffing
shortages, as defined by the Chief Nursing Officer or designee, will be eligible for a bonus
premiumfor the period in whiclthe shortage exists, also to include sterin assignments
Effective August 282005, eligible employees will receive an additional five dollars ($5.00) per
hour for shifts worked during the shortage period as determinéduelChief Nursing Officer or
designee.

ARTICLE XIV

FLEXIBLE SCHEDULING PROGRAM

Section 1.Purposend Definition

The Employer will continue the Flexible ScheduliRgpgram as contained hereiffhe
purposeof this program is twofold: (1) to increase the recruitment and retention of Registered
Nurses by increasing workchedulingoptions and providing viable staffingatterns; and 2) to
improve the quality of patient cat®y facilitating the implementation of primary nursinghe
program shall consist of a twelve (12) hour/eight (8) hour flexible scheduling plan which will
function as follows:

a) 12-Hour/8Hour Plan.

1. Thework shift shall consist oéither twelve and onbalf (12 consecutive hours
including onehalf (*2) hour of unpaid mealtime, @ight and ondalf (82)
consecuve hours including onbalf (“2) hour ofunpaid meal time.

2. Overtimeshall be paid for over twelve (12) hours in a day or for over {@@y
hours in a worlperiod (Deviation fromPolicy and Rule$

3. A Nurse shall not be required to wamore tharher/his regularly scheduled
hours.

4, Benefits are to be calculated on a maximum of forty (40) hours per peoitd.

5. Seniority is to be calculated on a maximum of forty (40) hours per peniod.

6. Schedules shall not exceed thragt(velve (12) hour days or two (2) twel{#2)
hour and two (2) eight (8) hour days in a wpekiod.

7. There shall be a minimum of two (2) days of rest in seven (7) unless
otherwise requested by the employee and agreed to by the Employer.

8. Employees will not be required to workore than four (4) consecutive dayz
12-8-8 or 1212-12-4 or more than three consecutive twelve (12) hour days.

9. The Employee will choose one (1) schedulpagten from the following:
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SCHEDULING PATTERNS

% Week 1 Week 2
100% (@) 12-12-8-8 €) 12-12-8-8
(b) 12-12-12-4 (b) 12-12-12-4
95% 12-12-8-8 12-12-12
90% (@) 12-12-12 (@) 12-12-12
(b) 12-12-8 (b) 12-12-8-8
85% 12-12-8 12-12-12
80% 12-12-8 12-12-8
75% 12-12-12 12-12
70% 12-12-8 12-12
65% 12-8 12-12-8
60% 12-12 12-12
55% 12-12 12-8
50% 12-8 12-8

Deviations to the above may be scheduled based on mutual agre&ueht
deviations shall consist of combinations of twelve)(thour, eight (8) hour and
four (4) hour shifts, with scheduled hours not to exceed forty (40) hours in one
week.

100 Consistent with the Empl oyerds aoperati ng
fifteen (15) minute rest period for each four (4) hours work&te nurse
may combine one (1) fifteen (15) minute rest period with the thirty (30) minute
meal period to make a forfyve (45) minute meal period.

b) Holidays

Holidaysfor employees who are on the Flexible Schedufnggram will be ashdicated
in this Agreement Each employee shall be eligible for holidaye based on the percent status
appointment Whenever the holiday payg less than the fgth of theassigned flexible schedule
shift, the employee will have the option of using vacation tonequal an entire day offf work
is required on the holiday each employee shall be paid time ardating 1/2) for all hours
worked o the holiday.

C) Participation

All units and Flex Float and PICC teams, which operate for more than tw&R)hours a
day will participate in the Flexible Schedule Prograsimy employee may volunteer to
participate in the Flexible ScheduleoBram as follows:

1. An employee may apply to transfato a vacant flexible schedupesition
approved for filling Flexible schedule positions approved for filling will be
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posted in a designated area by classificati®alection ofndividual participants
will be made on a fair and equitable basis witeference given to individuals
with the greatest length of service on the unit; or

2. An employee may request that her/his current position be converted to a flexible
schedule position or igaequest to change her/his approved schedylattgrn
Such requests will be approved when the employee requests a flexible scheduling
pattern that complements or matches with another employee in that unit.

3. For employees who do not receive approval under paragraphs 1 or 2, the Employer
may temporarily deny anFleibe3cloeduingds part.
Program based on operational neelds such denialhowever, shall be
unreasonable.

4. For employees who enter the Flexible Schedule Program after M&29QQ,
flexible schedule patterns will be reviewed on an on going basis and may be
temporarily altered to adjust for leaves of absence, resignations or atiier si
events Such change must be reasonable and only instiaftedother
alternatives, such as shoerm assignments volunteers, haveeen utilized
However, an individual patrempmhaypdydd s 1 exi t
changed once every six (6) montiéo employee participating in the Flexible
Schedule Program, as of May 17, 2000, may have her/his scheduled pattern
altered, unless agreed to by the employee.

d) TenHour Day- OutpatientDialysis, Mile Square and PV Lab

1. Only nurses in Outpatient Dialysis, Mile SquaP&ACU, Surgicenter and
Operating Roomvho are working a te(ilO)}hourschedule as of Auguséi220@8,
will be eligible tocontinue working a te(iLlO)}hou schedule.

2. The workshift shall consist of ten and ohalf (101/2) consecute hours
including onehalf (1 1/2 hour unpaid meal period.

3. Overtimeshall be paid for all nurses in excess of ten (10) hours in a wodkday
forty (40) hours in a workweek.

4. Evening shift differentiashall be paid for any shift commencing at or aft@r00
a.m Such differential shall be paid for all hours contained in a shift.

5. Nurses will not be required to workore than four (4) consecutive days

6. Nurses shall receive two (2) twenty (20) minute breaks, one (1) in eaghlialf
A nurse may add one (1) break with the thirty (30) minute meal period.

7. Each nurse shall be elige for holidayt i me based on that nur sc¢
If the nurse is required to wokn the holiday, he/she shak paid time and ore
half (1 1/2 for all hours worked.
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8. Each nurse shall be eligible to accumulate siak @acation time based on that
nur seods p.eArnoreemay 