
   

Effective August 16, 2011, the Academic Professional Salary Minimum increases 
from $27,725 to $28,560.  Full-time APs hired after this date must have at least this 
minimum or higher salary.  Steps you need to take or be aware of: 
  
1. Salary Planner will be audited to ensure that current full-time AP salaries are at 

least at this minimum.  If the increase awarded does not take the salary to 
$28,560, then it will be increased in Salary Planner by Campus HR staff.  The 
minimum is pro-rated for those individuals whose position is less than 1.0 FTE. 

2. HR Front End transactions for pay increases effective August 16, 2011 and later 
will be reviewed to ensure that the minimum salary is in place. 

  
If there are any questions about the new minimum, please contact 
Compensation, Anniese Lemond at alemond@uic.edu.   

Please direct general Salary Planner related questions to UICHR Help Desk, 
uichrhelpdesk@uillinois.edu, 312-413-4848. 

Please direct Academic Professional and Civil Service questions to the HR Service 
Center, uichrahr@uillinois.edu, 312-413-3490. 
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