
I would greatly appreciate it, if an e-mail reminder could be sent out once new 
responses are posted.  Since I don't have my own work computer, I don't want to 
bookmark this page.  Also, please include the link with the e-mail reminder.  
Thanks, AConcernedWorker.  10/19/2006. 
 
Will do!  Thanks for your note. 
 
 
Why do all library meetings, parties, supervisory training classes and etc. have to be 
at the Daley Library? AngryLHSEmployee.  11/01/2006. 
 
There are a number of factors which determine the location of these kinds of events.  One 
such factor is the cost incurred by the library when reserving a room both on- and off- 
campus.  Yes, the library must pay to reserve rooms on campus; and, it actually costs 
more to reserve a room on the west campus.  This is just one reason why events are most 
often held on the east campus or in the main library.  Nevertheless, your concern has been 
articulated several times.  Looking forward, the SOCC and SSAC will make every 
attempt to increase the variety of locations for future events (cost effectiveness 
notwithstanding).  
 
 
This is mainly for Mary Case and for all those staff, who are attending school.  In 
order to have our work schedule adjusted, we first must show our class schedule as 
proof.  What about all the other people around here, whose work schedule has been 
adjusted for one reason or another?  Do they have to show proof for having their 
work schedule adjusted as well, or are you taking their word for it?  To me, it seems 
like the staff members that are attending school are being targeted.  Anonymous.  
11/08/2006. 
 
The Guidelines for Modified Schedules distributed by Library Human Resources does 
indeed specify that student schedules must be included with modified schedule requests.  
It could be that your concern is really one of language and one that can be alleviated by 
amending this statement to read as follows: “Student schedules or other supporting 
documentation . . .”.  The Guidelines do note that exceptions will be reviewed by the 
Department Head and Human Resources; however, if you have reason to believe that 
there exists some inequity surrounding your personal situation, we encourage you to 
bring this issue to light in a manner comfortable to you.  The most direct path to solving 
any real problems is to first discuss the issue with your Supervisor or Department Head.    


