Introduction 

Over the last ten years UIC has changed dramatically.  As the University’s reputation as a major research university with a comprehensive medical center has grown, it has developed a more comprehensive employment profile.  

Overall the University’s total permanent staff grew by 9%.  This growth occurred primarily in the non-tenured faculty, academic professional, and administrative ranks.  During the same period there was a decrease in the number of tenured and tenured-track faculty at UIC.  In addition, UIC’s support staff, particularly its clerical staff, has decreased over the last ten years.    

The following ten-year report highlights the various employment trends occurring at the University and will serve as valuable tool for administrators and human resource officials.  The report is divided into several sections:

· Comprehensive Profile: details the workforce for the entire University, Chicago only, and UIC sites, by employment classification (section tab C). The Comprehensive Profile includes a section for visiting and temporary employee counts.
· Ten-Year Comparison
 (1993 - 2002):  includes Summary Reports by Employment Groups a detailed 10-year analysis of faculty, academic professional, and support staff employment figures for the entire University, Chicago campus, and UIC sites (section tabs D1-D5). It also includes Summary Reports by Colleges, an analysis of each college, including faculty and academic professionals (section tabs E1 and E2).

· College Faculty Report1: is a department-by-department overview of a college’s faculty count by race, ethnicity, and gender.  It compares these figures to targeted percentages of representation within specific academic disciplines based upon an availability analysis undertaken with each academic department (section tabs F1 and F2). The availability analysis will be revised and updated this year.
· College Terminations & Hires Report1: shows employment hiring and termination figures for each college and their departments over a five-year period.  It breaks these figures down by employment classification (administrators, academic professionals, and faculty) as well as by race, ethnicity, and gender. In addition, it compares the figures to targeted percentages of representation within specific disciplines (section tabs G1 and G2).

· Major Administrative Units Report1 (excluding colleges): shows employment hiring and termination figures for major administrative units over a five-year period.  It breaks these figures down by employment classification (administrators and academic professionals) as well as by race, ethnicity, and gender. In addition, it compares the figures to targeted percentages of representation by race, ethnicity, and gender (section tab H).

Employment Highlights – UIC Chicago only (excluding sites)
The information below highlights employment trends that have occurred for each major employment classification by race, gender and ethnicity.

Tenured Faculty

The number of tenured faculty at UIC decreased by 4% or 39 positions from 1993 to 2002, with the majority of this decrease occurring since 1999.

By Race/Ethnicity & Gender-

↑ All Minorities: increased by 34 members at a rate of 21%.  Minority tenured faculty now represents 19% of all tenured faculty campus wide.

↑ African-Americans: increased by 9 members representing an increase of 50%, African-American faculty represent only 3% of all tenured faculty.
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↑ Latinos: increased by 13 members representing an increase of 46%, the representation of Latino faculty campus wide is at 4%.

↑ Asians: increased by 10% from 112 tenured faculty in 1993 to 123 tenured faculty in 2002.

↓ Whites: tenured faculty decreased by 8% or 73 members and represent 81% of all tenured faculty.

↑ Women: tenured faculty steadily increased by 23%.  Women now represent 27% of all tenured faculty.  

↓ Men: tenured faculty decreased by 11% during this period from 831 members to 741 members.

Tenure-track

Overall the number of tenure-track faculty has decreased by 13% from a total of 363 in 1993 to 314 in 2002.  After yearly declines in tenure-track faculty from 1993 to 1999, the number of tenure-track faculty has remained relatively stable since 1999.  

By Race/Ethnicity & Gender -

↑ All Minorities: increased by 32% during the same period, from 87 in 1993 to 115 in 2002.

↑ Asians: increased by 50% to 69 members in 2002 over the 10 year period.

↑ African Americans: slight increases in the representation of African American tenure-track faculty occurred in the 1990s and dropped back to the 1993 level of 23 members in 2002.
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 Latinos: increased by 28% throughout the 10 year period reaching a high of 27 in 2001 and dropping to 23 in 2002.  This is partly due to the increase of Latino tenured faculty during the same period.

↓ Whites: tenure-track faculty decreased by 28% from 1993 to 2002.

↑ Women: Representation of tenure-track women professors has increased by 1% over the last decade.  Reaching a high of 165 members in 1995 and a low of 126 members in 1998-1999, the number of tenure-track female faculty reached 145 in 2002. 

↓ Men: 23% decrease in the number of tenure-track faculty from 1993-2002. 



Other Faculty (non-tenured)

Overall the number of non-tenured faculty has increased by 78% from a total of 362 in 1993 to 646 in 2002.  

By Race/Ethnicity & Gender -

↑ All Minorities: increased by 109% during this period from 78 in 1993 to 163 in 2002.

↑ Asians: The group with the largest growth increased by 181% to 104 in 2002 from 37 1993.

↑ African Americans: increased from 26 to 30 or 15% from 1993 to 2002.

↑ Latinos: increased by 115% throughout the 10 year period reaching a high of 28 in 2002.

↑ Whites: increased by 70%  from 284 to 483 from 1993 to 2002.

↑ Women: increased by 54% during this same period.

↑ Men: 107% increase in the number of tenure-track faculty from 1993-2002. 

Administrators and Executives

UIC’s administrative personnel increased by 60% in comparison to the only 9% growth in the university’s total workforce over the last ten years.  The steady increase of administrators over the last ten years has dipped slightly since 2001.

By Race/Ethnicity & Gender -

↑ All Minorities: Representation increased from 25% to 29% to a total of 146 minority administrators in 2002.

↑ Latinos: increased from 15 to 36, representing 7% of all administrators in 2002.

↑ African Americans: increased from 50 to 76, representing 15% of all administrators in 2002.

↑ Asians: The greatest group increase, showing a 131% growth from 13 to 30 during the same period. 

↑ Whites: increased by 52%, and represent 71% of all administrators in 2002.

↑ Women: increased by 95% from 1993 to 2002.
↑ Men:  increased by 30% from 1993 to 2002 and represented 44% of all administrators 2002.
Academic Professionals (AP)

The size of UIC’s academic professional workforce has increased by 73% over the last decade from 957 to 1,659.  During this period the diversity of the academic professional workforce has also increased.

By Race/Ethnicity & Gender -

↑ All Minorities: increased from by 102% from 1993 to 2002 and represented 38% of all academic professionals in 2002.
↑ African Americans: increased from 130 to 254 during this sample period, and represented 15% of all academic professionals in 2002.
↑Asians: increased by 133% from 104 to 242. Asians representation amongst academic professionals increased to 15% in 2002 from 11% in 1993. 
↑ Latinos: increased by 75% from 75 to 131; however this increase did not change the overall representation of Latinos in UIC’s academic professional workforce which remains at the 1993 level of 8%.
↑ Whites:  increased by 60% and in 2002 represented 62% of the academic professional workforce a drop from 67% in 1993.
↑ Women: representation has increased by a rate of 82% and in 2002 represented 66% of the AP workforce.
↑ Men: increased by a rate of 58% during this 10-year period.
Civil Service (all categories)

The civil service workforce experienced a 6% decrease in overall employment count from 1993 to 2002.  Most of this was due to the 46% decrease in clerical staff. Nonetheless, civil service staff still represented over half of all of UIC permanent staff in 2002.

By Race/Ethnicity & Gender -

↑ All Minorities: increased in the civil service workforce during this same period by 5%.  In 2002, minorities represented 70% of the entire civil service workforce.
↑ Latinos: from 1993 to 2002 increased by 42%.
↑ Asians: increased by 42% during the 10-year period.

↓ African Americans: decreased by 7% during this same period.

↓ Whites: decreased at a rate of 25% from 1993 to 2002.

↓ Women and Men: representation decreased at a rate of 6% for both groups during the 10-year period.

Civil Service Employment Groups

Chicago Campus 

1993-2002

Managers

The civil service managerial ranks increased by 14% from 1993 to 2002.

By Race/Ethnicity & Gender -

↑ Latinos: increased from 5 to 19 during this period and in 2002 represented 12% of all civil service managers.  

↑ African Americans: increased from 37 to 55 and in 2002 represented 35% of all civil service managers.

↑ Asians: increased and reached a high of 13 in 1998 from 4 in 1993.  Since 1998, the number of Asian managers has dropped to 7 or 4% of all mangers in 2002.  

↓ Whites: representation dropped overall by 18%. 

↑ Women: increased  by 24% from 82 to 102.

↓ Men: decreased by 2%.

Professionals

The civil service professionals staff experienced a decrease of 7% from 1993 to 2002. 
By Race/Ethnicity & Gender -

↑ All Minorities:  representation has increased by 17%.

↑ African Americans: increased by 4%.

↑ Latinos: increased by 19%.

↑ Asians: representation of Asians increased by 37%.

↓ Whites: representation decreased by 30%.

↓ Women: decreased at a rate of 6%.

↓ Men: decreased at a rate of 9%.

Secretarial 

The civil service secretarial workforce experienced the largest decrease of 46%.   

By Race/Ethnicity & Gender -

↑ All Minorities: has the largest representation of minority employees at 85% in 2002.  

↓ All groups: decrease in secretarial employees affected all ethnic and racial groups as the African American and Latino workforce decreased at rates of 45% and 37% respectively and the Asian and White workforce decreased by a rate of 57%. 

↓ Women: decreased by 48% from 1993 through 2002 and now represents 82% of the workforce.  

↓ Men: decreased by 34%.

The Technical/Paraprofessional

The civil service paraprofessional workforce has increased steadily throughout the same period by 58%.  At the same time the diversity of the workforce has also increased significantly.

By Race/Ethnicity & Gender -

↑ All Minorities: increased by 96% from 1993 to 2002 and in 2002 represented 80% of the workforce.

↑ Latinos: increased dramatically from 74 to 258 positions from 1993 to 2002.  

↑ African Americans: paraprofessional increased by 74% or from 320 to 556. 

↑ Asians: increased by 23% from 56 to 69.

↑ Women: increased by 84% from 1993 to 2002 and represented 79% of all paraprofessionals in 2002.  

↑ Men: increased at a slower rate of 3% during the same period.

Skilled Crafts

The civil service skilled crafts workforce experienced a decrease of 6% from 1993 to 2002. 

By Race/Ethnicity & Gender -

↓ All Minorities: Decreased by only 1%.

↑ Latinos: increased steadily from 13 to 25 positions during this period and represented 7% of the skilled craft workforce in 2002. 

↑ Asians: increased by 14%.

↓ African Americans: decreased by 24%.

↓ Whites: representation decreased by 7%.

↓ Women: decreased at rate of 13%.

↓ Men: decreased by 6%.

Service/Maintenance -

The civil service maintenance and service ranks increased by 12% from 1993 to 2002.

By Race/Ethnicity & Gender

↑ Latinos: increased from 106 to 186 positions during the same period, and in 2002 represented 22% of the service and maintenance workforce.  

↑ African Americans: increased from 519 to 524 positions, and in 2002 represented 62% of the maintenance workforce.

↓ Asians: representation decreased by 33%.

↑ Whites: increased during the same period by 5%.  

↑ Women: increased by 24% from 262 to 324 positions.

↑ Men: increased by 5%.
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� Faculty, administrators, and academic professionals detailed in this report include only those employees with regular appointments and 50% or greater FTE. Support staff employees include appointments with 1% or greater FTE.
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