General Information

URL where most Faculty-related information can be obtained

http://www.uic.edu/depts/oaa/faculty/
Recent Changes to Evaluation Procedures

“Activities of a Dean”:  At the beginning of Fall Semester 2005, the Provost sent the Deans a list entitled “Activities of a Dean” outlining the job description of a Dean.  The list was formulated after receiving input from many members of the campus leadership, including the Deans.  This list would serve as guidelines both for the recruitment and evaluation of Deans.   While less formal guidelines had been used in the past, this is the first clear articulation of the job description of a Dean. The Deans have expressed an interest in using this as a template for developing similar guidelines for the activities of a Head/Chair.  One of the 12 listed items is as follows:  “Foster and promote gender equity and ethnic diversity among students, faculty and staff to enrich the university environment”. 

Promotion and Tenure Papers:  In the guidelines for preparation of the Promotion and Tenure Papers, the following information has been added.

Equity and Diversity at UIC: Candidates and Executive officers are encouraged to include information on the candidate’s contribution(s) to promote equity or diversity at UIC in terms of gender, race/ethnicity and ability status. For example, in teaching this could be participation in the Summer Research Opportunities Program (SROP) offered by the Graduate College; in service this could be participation in the WISEST initiative.

This information is available at http://www.uic.edu/depts/oaa/pt.html.

Policies and Procedures at UIC Relevant to Life-Friendly Issues

Tenure Rollback

http://www.uic.edu/depts/oaa/tenure_rollback.pdf
Family Medical Leave Act (FMLA)

https://nessie.uihr.uillinois.edu/PDF/policy/UnivFMLAPolicy.pdf
Sabbatical Leave

http://www.vpaa.uillinois.edu/policies/sabbatical.asp?bch=0
Partner Accommodation

http://www.uic.edu/depts/oaa/Docs/Partner_Accommodation_Policy_Final1.pdf
Domestic Partnership Benefits

http://www.uihr.uillinois.edu/panda-cf/benefits/index.cfm?Item_ID=1654
Underrepresented Faculty Recruitment Program (UFRP)

http://www.uic.edu/depts/oaa/Docs/URFP_Final3_MAAP_March2008.pdf
Source: WISEST Faculty Search Toolkit, 2007
Victims’ Economic Security and Safety Act (VESSA)

http://nessie.uihr.uillinois.edu/pdf/leave/VESSA_App.pdf
Faculty Evaluation Procedure

http://www.uic.edu/depts/oaa/Docs/Fac_Evaluation_Procedures.PDF
Child Care

http://www.vcsa.uic.edu/MainSite/departments/children_center/home/
Sick Leave

http://www.uic.edu/depts/hr/relations/PolicyDocs/HRPP%200800/801-05_062507.pdf
Sick Leave Granted by the Chancellor

http://www.uic.edu/depts/hr/relations/PolicyDocs/HRPP%200800/801-06_062507.pdf
Vacation (12-Month Appointments)

http://www.uic.edu/depts/hr/relations/PolicyDocs/HRPP%200800/802-01_062507.pdf
Chancellor’s Status Committees

Chancellor’s Committee on the Status of Asian Americans

http://www.uic.edu/depts/ccsaa/
Chancellor’s Committee on the Status of Blacks

http://www.uic.edu/depts/ccsb/
Chancellor’s Committee on the Status of Latinos

http://www.uic.edu/depts/lcc/CCSL/
Chancellor’s Committee on the Status of Lesbian, Gay, Bisexual, and Transgender Issues

http://www.uic.edu/depts/quic/ccslgbi/
Chancellor’s Committee on the Status of Persons with Disabilities

http://www.uic.edu/orgs/ccspd/
Chancellor’s Committee on the Status of Women

http://www.uic.edu/depts/ccsw/
Source: WISEST Faculty Search Toolkit, 2007
