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UNIVERSITY OF ILLINOIS AT CHICAGO
COLLEGE OF LIBERAL ARTS AND SCIENCES
MID-PROBATIONARY FORMS ACADEMIC AND EMPLOYMENT INFORMATION

2008-09
	Candidate:
	     


1.

2.
 Tenure and Contract History at UIC.  Provide a detailed chronological listing that shows any         joint or courtesy appointment in another unit.  Include summer appointments.
	Dept./Unit
	Period of Appointment
	Tenure Code
	Percent of Appointment
	Rank

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     


3.
Nature of present appointment:

a.
Percentage of time (total UIC employment)
100%  FORMCHECKBOX 

Other  FORMCHECKBOX 
 
       %

b.
Optional - Official distribution of effort:

Teaching (include clinical):      %

ADVANCE \x288Research:      %


Student/Resident Services:      %

Patient Care:      %

Public Service:      %



Administration:      %


Other:      %     (specify)      
4.
a. 
Highest degree:       
b. Year awarded:      
c.
Institution:      

d. Department:       

e.
Dissertation or thesis title:

     
     
     

5.
List in chronological order academic, professional, and other relevant positions held SINCE the terminal degree and post-doctoral training, with inclusive dates, rank or title, and name of institution.  Include information for appointment at UIC and account for gaps in academic career, if pertinent.  If necessary, attach extra page(s), numbered sequentially.

	Dates
	Rank/Title
	Institution/Organization

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


	Date:
	     
	College:
	     

	
	

	Candidate:
	     
	Department:
	     

	
	

	
	Site (if applicable):
	     

	
	


SUMMARY OF COMMITTEE REVIEWS

        Give a figure (“0”, if appropriate) in each of the six categories for committee votes.

	
	Total # of Committee Members
	Yes
	No
	Abstain
	Absent
	Committee Members Not Eligible to Vote*


	Department Review Committee


	     
	     
	     
	     
	     
	     

	
	 Date:       
	
	Chair:      _______            _______________

	
	
	
	(print name)
	
	
	(signature)


	

	College/Unit P&T Committee (if separate)


	     
	     
	     
	     
	     
	     

	
	 Date:       
	
	Chair:      _______       ___________________

	
	
	
	(print name)
	
	
	(signature)


	*  Give a brief explanation for ineligibility to vote:


STATEMENT OF UNIT NORMS, EXPECTATIONS, AND STANDARDS OF EXCELLENCE

I.
TEACHING ABILITY AND PERFORMANCE

A. 
ACTIVITIES

1.
Courses Taught.

List in chronological order courses taught by the candidate in each term for the past three years (not including the current semester), and indicate nature of participation, if not fully responsible for the course.  Note any release time for sabbatical, fellowships or any other reason.
"Required" refers to courses that all students must take in order to complete a degree program or specialization, including minors and/or concentrations.  “Selective” refers to courses that are on a list of two or more courses from which the student must select one or more in order to complete a degree program or specialization.  “Elective” refers to courses that are not required for any degree but which may be used toward elective hours in a degree program.
	Semester/ Term
	Course #
	Course Title
	Team Taught

(Yes/No)
	Semester Hours
	Required/

Selective/ Elective 
	Enrollment

	F 05
	
	
	
	
	
	

	F 05
	     
	     
	     
	     
	     
	     

	

	Sp 06
	     
	     
	     
	     
	     
	     

	Sp 06
	
	
	
	
	
	

	

	F 06
	
	
	
	
	
	

	F 06
	     
	     
	     
	     
	     
	     

	

	Sp 07
	     
	     
	     
	     
	     
	     

	Sp 07
	
	
	
	
	
	

	

	F 07
	
	
	
	
	
	

	F 07
	     
	     
	     
	     
	     
	     

	

	Sp 08
	     
	     
	     
	     
	     
	     

	Sp 08
	
	
	
	
	
	


I.
TEACHING ABILITY AND PERFORMANCE - continued

A.
ACTIVITIES – continued.  List in chronological order activities since last personnel action or for 
the past six years, whichever period is longer.


2.
Graduate Student Advising and Supervision. 



 FORMCHECKBOX 
 Check here if none and explain

Name of Student

Beginning and Completion Dates

Degree; Thesis Title; Role (director or committee member)
3.
Undergraduate Advising and Supervision, including that related to Honors College.

    (List service and activities related to student organizations in Section III, E.)

 FORMCHECKBOX 
 Check here if none

Name of Student

Semester and Year

Nature of Advising/Supervision









(e.g. independent study; Honors College)
4.
Post-Doctoral Fellows Supervised.

 FORMCHECKBOX 
 Check here if none

Name

Beginning and Ending Dates

Nature of Supervision
I.
TEACHING ABILITY AND PERFORMANCE - continued

A.
ACTIVITIES  - continued       List in chronological order activities since last personnel action or 
for the past six years, whichever period is longer.
5.
Direction of Research Associates, Visiting Scholars, and Technicians.

Name of Research Associates

Beginning and Ending Dates

Nature of Supervision


 FORMCHECKBOX 
 Check here if none
Name of Visiting Scholars


Beginning and Ending Dates

Nature of Supervision


 FORMCHECKBOX 
 Check here if none
Name of Technicians



Beginning and Ending Dates

Nature of Supervision

 FORMCHECKBOX 
 Check here if none
6.
Contributions to Instructional Techniques, Software and Teaching Materials, including the creation and implementation of new courses.

 FORMCHECKBOX 
 Check here if none

I.
TEACHING ABILITY AND PERFORMANCE - continued

B.
EVALUATION OF TEACHING AND RELATED ACTIVITIES

1.
Summary of Student Evaluations of Faculty Teaching.*

*It is inappropriate to ask current doctoral students supervised by the 

candidate to write a teaching evaluation for the candidate.

Summarize below the results of student evaluations of the candidate's teaching ability. DEPARTMENTS MAY USE AN ALTERNATE FORM FOR SUMMARIZING STUDENT EVALUATIONS; HOWEVER, STUDENT EVALUATIONS MUST BE PRESENTED AS SUMMARIZED DATA.

	Semester/

Term
	Course Number
	Course Title
	*Average Rating

+ SD
	(n/N)

	
	
	
	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	

	     
	     
	     
	     
	     

	


*Average of students' ratings of the "Overall Teaching Effectiveness" (or equivalent) of the candidate, on a scale of 5 (Excellent) to 1 (Poor).  SD = standard deviation; n = number of students who rated the

candidate in that course; N = total number of students in that course.

I.
TEACHING ABILITY AND PERFORMANCE - continued

B.
 EVALUATION OF TEACHING AND RELATED ACTIVITIES - continued

2.
Formal Recognition of Teaching Ability.

Please indicate nature of and criteria for recognition as well as the dates of awards.

  FORMCHECKBOX 
 Check here if none

I.
TEACHING ABILITY AND PERFORMANCE - continued

B.
EVALUATION OF TEACHING AND RELATED ACTIVITIES - continued

3.
Candidate's Statement of Teaching Goals, Approaches and Accomplishments

The candidate should describe the place of teaching in his/her career goals, assess his/her progress toward those goals, and describe his/her plan for future teaching activities.  (Fit on one page; no smaller than 10 pt font)
II.      RESEARCH ABILITY AND ACHIEVEMENT 
A.
HONORS AND AWARDS SINCE RECEIVING TERMINAL DEGREE


(List in chronological order.)

  FORMCHECKBOX 
 Check here if none
B.
INVITED COLLOQUIA SINCE LAST PERSONNEL ACTION OR PAST SIX YEARS, WHICHEVER PERIOD IS LONGER

      (List in chronological order and specify significance.)


(List invited lectures and keynote talks.  Do NOT list here presentations at professional meetings; they should be listed in F5)
            FORMCHECKBOX 
 Check here if none

C.
OTHER EVIDENCE OF RECOGNITION SINCE LAST PERSONNEL ACTION OR PAST SIX YEARS, WHICHEVER PERIOD IS LONGER

         (List in chronological order.)
              FORMCHECKBOX 
 Check here if none
D.
PROFESSIONAL LICENSING 
              FORMCHECKBOX 
 Check here if none
II.
RESEARCH ABILITY AND ACHIEVEMENT - continued


E.
SPONSORED RESEARCH ACTIVITIES SINCE LAST PERSONNEL ACTION OR FOR THE PAST FIVE YEARS (whichever covers the longer time period)


   List in chronological order all grant applications, even if unfunded.  (Include here NEH Fellowships, Guggenheims, Great Cities Fellowships, CRB grants, Institute for the Humanities Fellowships, etc.)
	Date of

Submission
	Role of Candidate*
	Agency
	Title of Proposal
	Amount**

Requested
	Amount**

Funded
	Funding Period

	
	
	
	
	
	
	

	     
	     
	     
	     
	     
	     
	     

	
	
	
	
	
	
	

	     
	     
	     
	     
	     
	     
	     

	
	
	
	
	
	
	

	     
	     
	     
	     
	     
	     
	     

	
	
	
	
	
	
	

	     
	     
	     
	     
	     
	     
	     

	
	
	
	
	
	
	

	     
	     
	     
	     
	     
	     
	     

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


*List PI if other than candidate.

**In multi-investigator projects, list both total amount and amount attributable to candidate, e.g., $123,000/$357,750. Indicate whether amount is total cost (TC), i.e. direct + indirect, or total direct cost (TDC).  Funding and submissions are subject to verification by the Office of the Vice Chancellor for Research.
II.
RESEARCH ABILITY AND ACHIEVEMENT - continued

F.
PUBLICATIONS, PAPERS, AND OTHER SCIENTIFIC, CREATIVE OR SCHOLARLY WORKS

1.
Publications or Other Creative Work Relevant to the Discipline, Dated BEFORE Last Personnel Action.  List in chronological order.
Underline senior author in all categories, and asterisk (*) refereed publications if listed in categories other than c.  The senior author is defined as the major contributor to the publication.  If there is a certain significance in the order of authors in multi-author publications in the discipline, please provide a brief summary of the practice.  

a.
Books and monographs


 FORMCHECKBOX 
 Check here if none

b.
Edited volumes and translations


 FORMCHECKBOX 
 Check here if none

c.
Articles in refereed journals (Do not abbreviate titles; give inclusive page numbers.)


 FORMCHECKBOX 
 Check here if none

d.
Other articles, including bulletins and technical reports (Give inclusive page 




numbers.)

 FORMCHECKBOX 
 Check here if none

e.
Chapters in books (Give inclusive page numbers.)

 FORMCHECKBOX 
 Check here if none

f.
Book reviews (Give inclusive page numbers.)

 FORMCHECKBOX 
 Check here if none

g.
Creative works, (e.g., poetry, composition, exhibitions)


 FORMCHECKBOX 
 Check here if none

h.
Patents


 FORMCHECKBOX 
 Check here if none

i.
Other, (e.g., notes and comments)





 FORMCHECKBOX 
 Check here if none

II.
RESEARCH ABILITY AND ACHIEVEMENT - continued

F.
PUBLICATIONS, PAPERS, AND OTHER SCIENTIFIC, CREATIVE OR SCHOLARLY WORKS - continued

2.
Publications or Other Creative Work Relevant to the Discipline, Dated SINCE Last Personnel Action.  List in chronological order.
Underline senior author in all categories. Even when the candidate is the only author of all publications, the candidate’s name should be listed as author.  Asterisk (*) refereed publications if listed in categories other than c.  The senior author is defined as the major contributor to the publication. If there is a certain significance in the order of authors in multi-author publications in the discipline, please provide a brief summary of the practice.  

a.
Books and monographs


 FORMCHECKBOX 
 Check here if none

b.
Edited volumes and translations


 FORMCHECKBOX 
 Check here if none

c.
Articles in refereed journals (Do not abbreviate titles; give inclusive page numbers.)


 FORMCHECKBOX 
 Check here if none

d.
Other articles, including bulletins and technical reports (Give inclusive page 




numbers.)

 FORMCHECKBOX 
 Check here if none

e.
Chapters in books (Give inclusive page numbers.)

 FORMCHECKBOX 
 Check here if none

f.
Book reviews (Give inclusive page numbers.)

 FORMCHECKBOX 
 Check here if none

g.
Creative works, (e.g., poetry, composition, exhibitions)


 FORMCHECKBOX 
 Check here if none

h.
Patents


 FORMCHECKBOX 
 Check here if none

i.
Other, (e.g., notes and comments)


 FORMCHECKBOX 
 Check here if none
II.
RESEARCH ABILITY AND ACHIEVEMENT - continued

F.
PUBLICATIONS, PAPERS, AND OTHER SCIENTIFIC, CREATIVE OR SCHOLARLY WORKS - continued

3.
Work Completed and Accepted for Publication.  Do NOT include here provisionally accepted work or work submitted but not yet accepted.  List, instead, under F.4.

Even when the candidate is the only author of all publications listed in this category, the candidate’s name should be listed as author for each entry.  In works that have multiple authors, underline senior author in all categories, and asterisk (*) refereed publications if listed in categories other than c.  The senior author is defined as the major contributor to the publication. If there is a certain significance in the order of authors in multi-author       publications in the discipline, please provide a brief summary of the practice.  

a.
Books and monographs


 FORMCHECKBOX 
 Check here if none

b.
Edited volumes and translations


 FORMCHECKBOX 
 Check here if none

c.
Articles in refereed journals (Do not abbreviate titles; give length in pages.)


 FORMCHECKBOX 
 Check here if none

d.
Other articles, including bulletins and technical reports (Give length in pages.)

 FORMCHECKBOX 
 Check here if none

e.
Chapters in books (Give length in pages.)

 FORMCHECKBOX 
 Check here if none

f.
Book reviews (Give length in pages.)

 FORMCHECKBOX 
 Check here if none

g.
Creative works, (e.g., poetry, composition, exhibitions)


 FORMCHECKBOX 
 Check here if none

h.
Patents


 FORMCHECKBOX 
 Check here if none

i.
Other, (e.g., notes and comments)





 FORMCHECKBOX 
 Check here if none
II.
RESEARCH ABILITY AND ACHIEVEMENT - continued

F.
PUBLICATIONS, PAPERS, AND OTHER SCIENTIFIC, CREATIVE OR SCHOLARLY WORKS - continued

4.
Work in Progress.  Add the designation “Submitted” to works currently under review but not yet accepted.
Even when the candidate is the only author of all publications listed in this category, the candidate’s name should be listed as author for each entry.  In works that have multiple authors, underline senior author in all categories, and asterisk (*) refereed publications if listed in categories other than c.  The senior author is defined as the major contributor to the publication.  If there is a certain significance in the order of authors in multi-author publications in the discipline, please provide a brief summary of the practice.  

a.
Books and monographs


 FORMCHECKBOX 
 Check here if none

b.
Edited volumes and translations


 FORMCHECKBOX 
 Check here if none

c.
Articles in refereed journals (Do not abbreviate titles.)


 FORMCHECKBOX 
 Check here if none

d.
Other articles, including bulletins and technical reports


 FORMCHECKBOX 
 Check here if none

e.
Chapters in books


 FORMCHECKBOX 
 Check here if none

f.
Book reviews


 FORMCHECKBOX 
 Check here if none

g.
Creative works, (e.g., poetry, composition, exhibitions)


 FORMCHECKBOX 
 Check here if none

h.
Patents


 FORMCHECKBOX 
 Check here if none

i.
Other, (e.g., notes and comments)





 FORMCHECKBOX 
 Check here if none
II.
RESEARCH ABILITY AND ACHIEVEMENT - continued

F.
PUBLICATIONS, PAPERS, AND OTHER SCIENTIFIC, CREATIVE OR SCHOLARLY WORKS - continued

5.
Papers and Poster Sessions Presented at Professional Meetings Since Last Personnel Action or for the Past Six Years, Whichever Period Is Longer.

      (List in chronological order and clearly label poster sessions.)



 FORMCHECKBOX 
 Check here if none
6.
Other Scientific, Creative or Scholarly Works Since Last Personnel Action or for the Past Six Years, Whichever Period Is Longer.
      (List in chronological order.)



 FORMCHECKBOX 
 Check here if none
II.
RESEARCH ABILITY AND ACHIEVEMENT - continued

G.
CANDIDATE'S STATEMENT OF CURRENT AND PLANNED RESEARCH, CREATIVE OR SCHOLARLY WORK (Fit on one page; no smaller than 10 pt font)
NOTE:   Recognize that reviewers later in the process are not disciplinary specialists.

III.
SERVICE

A.
ADMINISTRATIVE RESPONSIBILITIES SINCE LAST PERSONNEL ACTION 




(List in chronological order and indicate duties.)
 FORMCHECKBOX 
Check here if none.
     
B.
SERVICE TO THE DEPARTMENT/COLLEGE SINCE LAST PERSONNEL ACTION



(List in chronological order.)
 FORMCHECKBOX 
Check here if none.
     
III.
SERVICE - continued

C.
SERVICE TO THE UNIVERSITY SINCE LAST PERSONNEL ACTION
 FORMCHECKBOX 
Check here if none.
     
III.
SERVICE - continued

E.
SERVICE RELATED TO STUDENTS (use this section to present activities related to student organizations, etc.; include student, academic, and research advising in SECTION I - TEACHING ABILITY AND PERFORMANCE)

 FORMCHECKBOX 
 Check here if none.

     
F.
SERVICE TO THE PROFESSION/DISCIPLINE.  Use this section to describe non-university professional activities such as offices held in professional organizations, editorships, and other activities (i.e., grant review activity) from which the candidate gains national or international recognition.  (See Part III, “Instructions,” Section 5.III. F.)
 FORMCHECKBOX 
 Check here if none.



     
III.
SERVICE - continued

G.
PUBLIC SERVICE


 FORMCHECKBOX 
 Check here if none.

     
III.
SERVICE - continued

H. CANDIDATE'S STATEMENT OF CURRENT AND PLANNED SERVICE ACTIVITIES 

(The candidate should explain how these efforts fit into the department norms and policies.  Fit on one page, no smaller than 10 pt font.)
     
IV.
CANDIDATE'S STATEMENT OF INTERDISCIPLINARY WORK - OPTIONAL 

The candidate should explain the nature of any interdisciplinary work.  (Fit on one page, no smaller than 10 pt font.)
     
V. EVALUATIONS

A. PEER EVALUATION OF FACULTY TEACHING


Evaluation of teaching activities may be done by the department executive officer, discipline coordinator, unit director, or by other senior faculty members who are recognized as excellent teachers.  


These peer evaluations should address such things as an instructor's ability to present course content and/or skills to students, the appropriate level of difficulty of material presented, relevance of examples, integration of topics, structure of the teaching session, and congruence between course goals and accomplishments.


If confidential letters of evaluation are obtained from former trainees, they can be included in this section.

Statement of Unit’s Policy for the Evaluation of Teaching
Explain how this is done and on what schedule.
(INSERT EVALUATIONS FOLLOWING THIS PAGE)

.
EVALUATIONS (continued)

B. 
EVALUATION FROM DEPARTMENTAL COMMITTEE (OPTIONAL)

     
 V.
EVALUATIONS (continued)


C.
EVALUATION FROM DEPARTMENTAL EXECUTIVE OFFICER
	Date:
	     
	College:
	     

	
	

	Candidate
	     
	Department
	     

	
	


JUSTIFICATION FOR RECOMMENDATION
(Evaluation should address split votes at the department level and should be organized under the following five subheadings.)

1.  Appraisal of Candidate’s Teaching Record  (Comment on the candidate's overall teaching ability, including the extent to which the candidate has matured in teaching effectiveness over the time period considered.  Justify the assessment.)
2.  Appraisal of Candidate’s Contribution to Curriculum and Other Instructional Materials or Products  (Describe and assess the candidate's contributions to curriculum.)
3.  Appraisal of Candidate’s Research and Scholarship, Including Contributions (if any) to Collaborative Research.  (Provide an assessment of the quality of the publication outlets, giving objective rankings of presses and journals where available.)
4.  Appraisal of Candidate’s Service Record  (Justify this assessment and attach any supporting documents.)
5.  Overall Assessment and Justification for Recommendation
     
	
	
	
	

	(print name)                                Department Executive Officer                             (signature)

	(place name and signature on the last page only)


V.
EVALUATIONS (continued)


D.
ACKNOWLEDGEMENT FROM CANDIDATE OF EVALUATION FROM DEPARTMENTAL 

EXECUTIVE OFFICER

	Date:
	     
	College:
	     

	
	

	Candidate
	     
	Department
	     

	
	




(Select one of the following two statements)


 FORMCHECKBOX 

I have read and accept the conclusions of this report.



 FORMCHECKBOX 

I have read this report and choose to file a written response.

	
	
	
	

	(print name)                                     Candidate                                    (signature)

	(place name and signature on the last page only if filing a written response)


V.
EVALUATIONS (continued)

E.
ACKNOWLEDGEMENT FROM COLLEGE DEAN/UNIT DIRECTOR 

	Date:
	     
	College:
	     

	
	

	Candidate
	     
	Department
	     

	
	


(Select one of the following two statements)


 FORMCHECKBOX 

I have reviewed the conclusions of this report and forward it to Academic Affairs.



 FORMCHECKBOX 

I have reviewed the conclusions of this report and choose to include a written 



recommendation.

	
	
	
	

	(print name)                                College Dean/Unit Director                             (signature)

	(place name and signature on the last page only if including a written recommendation)
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