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APPOINTMENT
Appointments to the research faculty track include Research Assistant Professor, Research Associate Professor, and Research Professor. As specified in the University Statutes (IX.3.c), research track contracts are renewed annually and do not carry tenure eligibility or tenure status. The research track is intended to stimulate and reward excellence in research activities and to promote and credit contributions in the areas of teaching and service as appropriate.
For appointment, reappointment, and promotion on this track, a faculty member should show considerable involvement and expertise in research and research-related activities such as the writing of grant proposals, project management, and service specifically linked to his/her research programs. Teaching and departmental service activities will be more variable. The latter will be governed by the interests and career directions pursued by the faculty member and the ways in which those activities complement the needs and resources of the unit. 

Review of candidates for hiring and promotion as research faculty shall be conducted with the same rigor accorded to the hiring and promotion of faculty in the tenure-track ranks. Qualifications for the three research faculty ranks are roughly equivalent to those in tenure-track ranks, except that the primary focus is on research credentials. The ability to secure external funding does not automatically qualify individuals for research faculty appointments. 

If an appointment is to be reduced in percentage or terminated, advice should be sought from the College HR office before any action is taken so as to ensure that the rules governing notification rights are met.
Qualifications for Appointment

Research Assistant Professor
Candidates for appointment to the rank of Research Assistant Professor must exhibit significant promise for the establishment of an independent research program and related scholarly endeavors that contribute to the discovery mission of the university.

Research Associate Professor

Candidates for appointment to the rank of Research Associate Professor must have a significant and sustained record of scholarly accomplishment. They must show promise of continued professional growth, recognition, and contribution to the discovery mission of the university.

Research Professor

Candidates for appointment to the rank of Research Professor should have achieved high recognition in their fields of specialization , and they must have a significant and sustained record of scholarly accomplishment,  and have made significant contributions to research in their field.

REVIEW & PROMOTION PROCESS

Criteria for appointment are determined by the Statutes of the University of Illinois and the faculty of the College of LAS. In keeping with those criteria, promotion should be based on issues of merit, equity, and the assumption of additional responsibilities. At the time of the promotion process, the Executive Officer shall provide a statement of the criteria that apply in each particular case. Insofar as merit and the assumption of additional responsibilities are inherent in the promotion criteria as outlined, promotion will be recognized by a salary increase. This increase will be implemented during the next contract year, or as soon as the budget permits after the change in rank has been approved.
Research Assistant Professors are not subject to the seven-year probationary period applicable to tenure-track faculty, but Research Assistant and Research Associate Professors are to be reviewed at least every five years for retention in rank and/or for promotion. During the fifth year, the research faculty member must be informed by the unit administrator that he/she has the right to be reviewed for promotion, provided that the appointment is for not less than 0.5 FTE. Appointments of less than 0.5 FTE and short-term appointments are not ordinarily eligible for promotion in rank. Faculty who are eligible to be considered for promotion have the right to request such a review. Normally these reviews take place at the commencement of the sixth year of appointment at the rank of Research Assistant (or Associate) Professor, but qualified candidates may be considered for promotion at any time deemed appropriate by the department.

Recommendations for changes in rank are considered during the normal P&T cycle and go through all of the same levels of review from department, to college, to campus level, to Provost. In considering and preparing cases for the promotion of research faculty, departments follow their normal procedures and schedule for preparing a promotion case for a faculty member on the tenure track. The case is presented on the standard P&T (Part IV) forms.
The only substantive differences are the following:

(1) When deliberating and voting on promotion cases in the research-track, and only for such cases, the department shall endeavor to appoint, with voting rights, to its P&T committee, one or more research faculty within the department, or sub-unit in the department, who hold a rank equal to or greater than the one for which the candidate is being considered. The number of research faculty included on the departmental P&T committee is to be determined according to a policy adopted by the unit as part of its P&T Guidelines and in keeping with the size of the pool of research faculty of appropriate rank within the unit.

(2) The teaching and service sections of the papers are completed as appropriate to the specific case.

Exceptions:  If a department wishes to proceed with a promotion case and is unable to adhere to the above guidelines, the college should be notified as soon as possible.
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